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Roots:  The  success  story  within  Northeastern 


DEAN  EDISON 


A  significant  breakthrough 
in  the  annals  of  Black  History 
took  place  this  winter  quarter 
at  Northeastern  in  the  pre- 
sentation of  the  "Roots" 
course,  based  upon  Alex 
Haley's  bestselling  book  and 
the  ABC  television  produc- 
tion of  "Roots."  The  book 
traces  Haley's  family  from  the 
present,  back  to  his  roots  In 
Gambia  in  the  early  1750's, 

The  idea  of  a  Roots  course 
first  occurred  to  Kenneth 
Edison.  Assistant  Dean  of 
Student  Activities.  He  took  a 
regular  classroom  setting 


Incorporating  It  Into  the  12- 
hour,  eight-day  telecast  of 
"Roots," adding  art  additional 
four  days  of  discussion  and 
came  up  with  a  mini-course 
which  was  offered  to  the 
student  body  free  of  charge. 

For  eight  days  over  200 
students  gathered  together  to 
view  the  story  of  an  aspiring 
black  family  struggling  to  be 
free,  to  taste  what  some 
people  call  Jreedom.  The 
students,  who  were  available 
for  interviews  let  opinions 
range  from,  "It's  about  time" 
to  "1  hope  It  leads  to  the 


opening  of  minds  by  those 
who  willfully  shut  black 
people  out  as  a  vital  part  of 
the  nation's  history." 

When  asked  about  the 
success  of  "Roots,"  Dean 
Edison  commented.  "To  have 
had  over  200  students  in  the 
Rathskeller  each  night  for 
eight  days,  and  to  have  had 
the  students  actually  think 
about  their  history  means  a 
success  in  terms  of  numbers. " 

"Roots"  not  only  affected 
black  people,  but  it  affected 
white  people  as  well.  Their 
opinions  ranged  from  one  end 


of  the  scale  to  the  other.  As 
some  people  said  they  found 
the  program,  "stimulating 
and  thoughtful"  others  found 
it  "very  boring"  and  felt  that 
the  author's  views  were  "false 
and  distorted." 

On  one  hand,  these 
people  are  trying  to  disqualify 
the  author's  truth  by  these 
clumsy  and  sometimes  inac- 
curate slurrs.  A  specific 
charge  currently  heard  is  that 
the  film  is  "historically  in- 
accurate." But  no  one  can 
deny  that  there  was  whip- 
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A  new  beginning  for  the  Afro- American  Institute 


by  Terri  Caldwell 
Onyx  Staff 

George  Rowland  has  been  the 
official  Executive  Officer  of  the 
Institute  since  March  1st.  The 
N.U.  graduate  was  asked  why  he 
thought  the  President  chose  him. 
He  answered:  "Having  been  a 
student  in  the  founding  years  of 
the  Institute;  having  been  invol- 
ved with  the  Institute  the  whole 
time,  four  out  of  five  years  here; 
having  worked  here  two  years 
after  I  graduated,  then  having 
worked  in  conjuction  with  the 
Institute  for  a  year  and  half  in  the 
Co-op  Deparlmeni,  I  had  unique 


background  to  understand  the 
problems  of  the  Institute  from  the 
inside:  from  a  student  perspective, 
from  being  a  staff  member  here, 
plus  working  with  the  Institute 
from  the  outside  that  very  few 
people  around  this  University 
have.  He  (President  Ryder)  felt 
with  that  kind  of  backing  and 
experience  that  I  could  do  the 
job." 

The  Executive  Officer  of  the 
African-American  Institute  feels 
that  he  is  capable  of  doing  his  job. 
His  most  significant  accomplish- 
ment so  far  though,  has  dealt  with 
the  process  of  hiring  the  new 
director  of  Project  Ujima. 


Rowland  plans  on  revitalizing 
the  Institute.  He  is  very  "concern- 
ed" about  the  atmosphere  of  the 
Institute,  especially  the  Cabral 
Student  Center.  His  plans  for  the 
Cabral  Center  include  students 
having  say  in  its  direction,  the  grill 
being  reopened,  another  pool 
table,  a  juke  box  and  possibly  a 
small  dining-type  area. 

The  Executive  Officer  was 
asked  about  the  negotiation  of  the 
Institute's  budget  for  next  year. 
He  surmised  that  next  year's 
budget  may  possibly  be  proposed 
by  the  Provost. 
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In  celebration  of  Black  History  Week  Boston  State 
College  presents  Minister  Louis  Farrakhan 


by  Brian  K.  Johnson 
Onyx  Staff 

"In  Black  America,  we 
have  come  to  the  darkest 
period  in  our  history." 
Minister  Louis  (Abdul  Ha- 
leetn)  Farrakhan,  spokes- 
man for  the  World  Commun- 
ity of  Island  in  the  West 
(formerly  the  Nation  of 
Islam],  told  an  audience  of 
about  250  people  celebrat- 
ing a  Black  History  Week  of 
Events  sponsored  by  the 
African  Student  Association 
of  Boston  State  College. 

Farrakhan  said  Black 
Americans  live  in  e  society 
where  "it's  almost  criminal 
to  be  Black." 

"I  thtok  Caucasians,  and  I 
say  this  very  respectiiiUy, 
need  to  examine  their 
history.  They  wUI  see  why 
dark  people  aD  over  the 
world  feel  the  way  they  feel. 
Now  your  color  (I'm  talking 
to  Caucasians  now)  is  the 
enemy  to  you.  Because, 
everywhere  you  go  in  the 
world,  dark  people,  who 
have  suffered  from  people 
with  diabohcal  minds  in  your 
skin  flesh  color,  now  see  you 
as  an  object  to  tlistrust," 
said  Farrakhan,  who  return- 
ed last  month  from  an 
international  arts  festival 
held  in  Nigeria. 


MINISTER  LOUIS  (  ABDUL 
HALEEIV)  FARRAKHAN. 
GIVES  THE  SPECIAL  SIGN 


Urging  blacks  to  be 
"vigilant"  or  "lose  the 
reward    of   the  times." 

Farrakhan  said,  "Don't  you 
ever  think  that  the  enemy  of 
the  black  man's  freedom  will 
ever  stop  pursuing  relentles- 
ly  their  objective  to  keep  you 
from  your  natural  place  in 
this  creation." 

We  can  lose  the  reward  of 
the  times  if  we  should  lose 
our  vigilande  today." 

Giving  his  interpretation 
of  the  controversial  teach- 
ings of  late  Muslim  leader. 


Elijah  Muhammad,  Farrak- 
han said  blacks  and  whites 
were  "like  dopeheads."  He 
said  whites  had  taken  an 
overdose  of  uppers  and 
blacks  were  given  an  over- 
dose of  downers. 

"When  you  want  to  bring 
a  man  out  who  is  about  to  die 
from  an  overdose  of  uppers, 
you  give  him  a  downer. 
When  we  put  this  feeling  in 
the  atmosphere,  the  Cauca- 
sians laughed  et  us.  But, 
after  awhile  when  black 
people  began  to  check  their 
actions,  they  said,  "Yeah, 
the  man  is  a  devil."  The 
white  man  then  started 
looking  at  himself  and  he 
wrote  on  himself.  You  have 
to  make  a  man  know  he  has 
a  sick  mind  before  you  can 
offer  that  which  destroys 
this  mentality. 

"You  have  to  make  him 
open  to  see  that  this  mind 
has  to  go.  So.  for  the  first 
time,  the  white  man.  was 
challenged  from  his  slave. 
Do  you  know  what  that  did  to 
his  psyche?  A  child  walking 
up  to  him  saying,  "You  are  a 
devil."  It  made  him  think. 
Then  the  government  wants 
to  pass  taws  immediately. 
They  want  to  listen  to  Martin 
Luther  King  and  the  NAACP 
because  EUjah  is  around. 


Elijah  Muhammad  knew  that 
wasn't  totally  true.  He 
stopped  me  from  using  the 
word  "devil"  three  years 
before  he  died,"  Farrakhan 
said. 

"In  black  America,  we 
have  come  to  the  darkest 
period  in  our  history.  Every 
gain  black  people  have 
made,  that  our  leaders  of 
yesterday  have  suffered  to 
bring  us,  is  now  being 
reversed.  Every  great  leader 
that  we've  produced  is  now 
gone,  and  has  left  in  the 
footprints  of  time,  a  legacy. 
When  it  comes  to  bringing 
Islam  to  the  black  man  in 
America,  the  first  thing  you 
must  consider  is  what  the 
condition  of  the  black  man 
was.  Were  we  ready  for  a 
universal  teaching  when  the 
Caucasians  had  robbed  us  of 
the  very  rudiments  of  self- 
respect  and  self-knowledge? 
You  can't  say  we  were  like 
the  Arabs.  What  was  the 
condition  of  my  black  broth- 
ers and  sisters  in  this 
country  of  these  United 
States." 

He  continued:  "Don't 
show  me  Arabs.  The  Arabs 
were  in  their  own  country; 
under  their  own  name;  ruled 
by  their  own  people;  and 
their  ignorance  was  their 


own.  The  black  man  in 
America  was  brought  here 
in  chains.  We  were  stripped 
of  our  names  and  our 
rehgion  was  taken  away. 
You  saw  the  picture 
"Roots."  That  man  traced 
his  family  back  to  Islamic 
parents.  Why  couldn't  you 
hear  his  mother  pray? 
Because,  the  slavemaster 
didn't  want  any  httle  Arabic 
speaking  babies.  He  didn't 
want  any  Swahili  speaking 
babies  and  Yoruba  speaking 
babies  to  wake  up  in 
America.  He  wanted  us  cut 
off  completely  so  he  could 
mold  us  into  whatever  form 
he  wanted.  And  that  slave- 
master  denied  us  the  right  to 
read  and  to  know,  which  is 
the  basic  right  of  every 
human  being." 

Farrakhan  said  black 
Muslims  shoultln't  apologize 
for  what  was  taught  by  their 
past  leaders  because  their 
present  leaders  have  come 
into  a  greater  knowledge. 

"If  a  man  beats  you  on 
MoDc'ay,  stones  you  on 
Tuesc  ay.  poisons  you  on 
Wediiesday,  hangs  you  on 
Thursday,  shoots  you  on 
Friday,  and  beats  you  on 
Saturday,  what  do  you  think 
you  lo(de  like  fratemlxing 
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Fact  Sheet:  Repression  in  Ethopia 


Ever  since  the  military 
government  took  power  by 
force  of  arms,  there  have 
been  series  of  massacres, 
kilhngs,  strangUngs  and  ar- 
bitrary arrests  throughout 
Ethiopia.  The  basic  demo- 
cratic and  human  rights  of 
our  people  have  been  abol- 
ished by  a  new  penal  code 
that  was  again  reinforced  by 
the  new  amendment  passed 
lest  )uly  5.  1976  and  the 
Emergency  Declaration  of 
Sept.  30,  1975.  Moreover, 
since  September  1976,  the 
military  regime  has  not  only 
intensified  its  repression  but 
it  has  also  taken  a  special 
policy  of  physically  liquidat- 
ing the  democratic  youth 
and  other  democratic  forces. 

In  accordance  with  its 
fascist  poUcy  of  banning  and 
suppressing  all  groups,  or- 
ganizations, or  parties  that 
oppose  its  rule  in  any 
manner,  it  has  aimed  the 
spearhead  of  its  recent 
nazi-type  actions  of  terror 
against  possible  members 
and  sympathizers  of  the 
widely  supported  political 
party.  The  Ethiopian 
People's  Revolutionary  Party 
(EPRP).  The  people  of  the 
whole  country  are  subjected 
to  such  an  incredible  reign 
of  terror  that  people  leave 
their  houses  each  day 
doubting  if  they  will  ever 
return  safe  and  alive. 

The  aim  of  this  fact  sheet 
is  to  point  out  just  a  few 
incidents  which  can  give  an 
insight  to  the  fascistic 
ferocity  and  barbarism  of 
the  junta's  actions  against 
peacelnnn^  ar.d  dc^ocrauc 
Ethiopians. 

In  the  first  weeks  of 
January  1975.  an  estimated 
number  of  around  103 
soldiers  and  military  officers 
have  been  executed  in  secret 
in  Addis  Ababa.  The  only 
"crime"  they  committed  was 
their  demand  for  an  immedi- 
ate stop  to  the  genocidal  war 
in  Eritrea  and  Afar  provin- 
ces and  their  support  of  the 
popular  slogan  for  the  estab- 
lishment of  Popular  Provi- 
sional Government. 

Between  July-August  1975, 
in  the  towns  of  Assayia  and 
Dabeti  of  Harar  province 
eyewitness  reports  say  that 
government  soldiers  with 
orders  to  loot  and  kill 
pulled-off  earrings  from  civi- 
lian women,  used  tanks  to 
crush  dwellings  to  the 
ground,  raped  young  girls  in 
front  of  their  families,  and 
murdered  hundreds  of 
people.  These  insane  and 
disgraceful  atrocities  were 
committed  by  troops  sup- 
posedly sent  there  to  bring 
down  a  rebellion  by  a  former 
governor  of  the  province. 

In  the  same  period  stated 
above  the  air  force  has  used 
napalm  bombs  to  burn  and 
wipe  out  several  villages  in 
the  province  of  Eritrea 
which  ended  in  the  death  of 
more  then  5,000  people.  The 
junta's  soldiers  have  looted 
large  sums  of  money,  thou- 
sands of  bicycles,  seven  cars 
and  twelve  trucks. 

Between  July-October 
1975,  in  the  towns  of  Hagere 
Mariam,  Haru,  Ededo  and 
Burji  of  Sidamo  province,  the 
29th  brigade  of  the  army  has 
killed  hundreds  of  peasants, 
burned  down  close  to  300 


houses  in  the  town  of  Haru 
alone,  and  jailed  many 
others.  Rape  looting  and 
beatings  were  common  oc- 
currences wherever  this 
bloodthirsty  group  of  sol- 
diers appeared. 

On  Sept.  26,  1975  the 
fascist  government  raided 
the  headquarters  of  the 
ten-year  old  Ethiopian 
Teachers'  Union,  arrested 
representatives  of  the  union 
and  conHscated  their  faciU- 
ties,  thereby  dissolving  their 
union. 

In  the  last  week  of  Sep- 
tember 1975,  workers  distri- 
buting the  resolution  passed 
by  a  national  converence 
were  mowed  down  by 
machine  guns  mounted  on 
army  jeeps.  The  incidents 
occured  in  Addis  Ababa, 
Akaki,  Awash  and  Asbe- 
Teferi. 

According  to  the  Emergen- 
cy Declaration  of  Sept.  30, 
1975,  the  junta  is  saying  that 
the  people  must  not  express 
their  opinions  in  one  way  or 
the  other  but  merely  obey 
the  junta  to  the  full.  In 
general,  all  democratic  li- 
berties, the  right  to  free 
speech,  to  press,  essociation 
and  organization,  assembly, 
demonstrations  and  strikes 
are  made  illegal  by  the 
junta.  It  has  also  empowered 


its  security  forces  to  arrest 
without  warrant  and  keep 
any  suspect  without  trial  for 
three  months  or  more. 
Arrested  people,  if  they  get 
the  chance  to  appear  in 
court,  face  miUtary  tribu- 
nals. 

In  the  town  of  Bechena  in 
Gojjem  province  more  than 
1,000  people  were  killed  in  a 
period  of  less  than  24  hours 
for  the  simple  reason  that 
they  demanded  for  democra- 
tic rights  and  the  implemen- 
tation of  the  land  reform. 
Troops  went  from  house  to 
house  and  shot  all  males 
irrespective  of  age.  A 
mother  and  seven  of  her 
children  were  burnt  alive  in 
their  house. 

In  two  separate  mass- 
acres, the  Kutaber  massacre 
and  the  massacre  which 
occured  in  the  Borena  region 
of  Wollo  prowice,  (which 
occured  within  a  period  of 
about  three  months  differ- 
ence), more  than  1,000 
villagers  have  been  killed 
just  because  they  tried  to 
safeguard  their  political  and 
economic  rights  as  free 
citizens. 

On  Dec.  8,  1975,  the 
Ethiopian  Military  Junta 
officially  dissolved  the  Con- 
federation    of  Ethiopian 
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Institute  from  p.  1 

A  Steering  Committee  was 
proposed  as  a  structure  for  the 
Institute  by  student  committees. 
Wtien  asked  if  he  favored  one, 
Rowland  s^d,  "If  ttie  Steering 
Committee  will  function  the  way 
the  Steering  Committee  function- 
ed in  days  gone  by,  I  will  not 
support  that  -  at  this  time."  He 
remembered  that  there  were  white 
University  people  on  the  original 
Steering  Committee.  The  first  to 
ccme  to  mind  was  Dean  Norman 
Rosenblatt  of  the  College  of 
Criminal  Justice.  His  reply  to  a 
question  regarding  student  voting 


HISTORICAL  FEELINGS 
ABOUT  THE  INSTITUTE 


Since  various  pans  of  the 
media  have  had  different  input 
into  the  African- American  Insti- 
tute situation,  the  Northeastern 
Onyx  feels  it  necessary  to  educate 
students  to  what  has  gone  on 
before  some  of  arrived.  This 
article  is  presented  solely  as  an 
educational  basis  for  understand- 
ing some  of  the  issues  in  recent 
months. 

Northeastern  University's  Pre- 
sident Kenneth  G.  Ryder  issued  a 
memo  to  "Members  of  the 
University  Community."  Feb.  16, 
regarding  the:  "African- Ameri- 
can Institute. ' '  The  president 
stated  in  his  memo.. ..there  is  no 
willingness  on  my  part  to  accept 
Dr.  Davis'  resignation  and  com- 
mence a  new  search." 

According  to  a  local  Boston 
news  rcporler,  President  Ryder  is 
reported  to  have  said:  "The 
Institute  has  always  been  a 
problem." 

The  memo  in  totality  reads: 

"During  the  past  week  1  have 
t)ecome  increasingly  concerned 
about  the  growing  dissatisfaction 
expressed  by  some  Black  profes- 
sionals and  a  large  number  of  our 
Black  student  population  regard- 
ing the  present  and  future 
direction  of  the  African-American 
Institute.  Within  this  same  time 
period  those  same  groups  have 
indicated  strong  reservations 
about  the  present  management  of 
the  unit,  in  particular  criiicinng 
Dr.  Arthur  Davis,  the  Institute 
director,  and  calling  for  his 
resignation. 

"Out  of  concern  for  the 
Institute  and  iu  future  and  out  of 
concern  for  Northeastern  Univer- 
sity, Dr.  Davis  has  offered  me  his 
resignation.  Out  of  concern  for 


the  Institute  and  its  future  on  this 
campus,  I  have  refused  to  accept 
that  resignation  at  this  time. 

"In  the  summer  of  1976  a 
properiy  appointed  Search  Com- 
mittee for  the  Director  of  the 
Institute,  chaired  by  Dr.  Stanlake 
Samkange  and  comprised  of  a 
majority  of  black  members 
recommended  the  appointment  of 
Dr.  Arthur  Davis  to  the  adminis- 
tration. It  was  the  position  of  the 
Chairman  of  the  Search  Commit- 
tee that  Dr.  Davis  was  the 
candidate  who  could  best  lead  the 
Institute  toward  the  realization  of 
objectives  developed  by  the 
Institute  Directions  Committee 
and  accepted  by  most  black 
professionals  on  this  campus  as 
viable  goals  -  that  is,  the  evolution 
of  the  Institute  into  an  academic 
support  unit  with  a  strong 
research  component;  development 
of  an  improved  library  with 
emphasis  on  particular  collections 
which  would  serve  the  needs  of 
the  African-American  Studies 
Department,  students  and  black 
scholars  in  this  region;  the 
structuring  of  effective  counseling 
and  tutorial  programs  so  that 
black  students  are  properly 
serviced;  a  viable  cultural  and 
social  center  to  serve  the  many 
black  students  in  the  University 
community. 

"It  is  with  sadness  and  with 
discouragement  that  I  report  to 
you  now  that  there  is  no 
consensus  concerning  the  priori- 
tics  and  purposes  of  the  AFrican- 
Amcrican  Institute  on  this  cam- 
pus. Although  elements  of  Dr. 
Davis'  personal  management  style 
are  certainly  at  issue,  the  deeper, 
more  pervading  issue  concerns  the 
Institute  itself  and  what  we  really 
wish  it  to  be  within  the  University 
structure. 


"Under  the  present  set  of 
circumstances,  with  confusion 
regarding  objectives  and  with 
continued  stress  revolving  about 
personalities,  there  is  no  willing- 
ness on  my  part  to  accept  Dr. 
Davis'  resignation  and  commence 
a  new  search.  It  will  be  virtually 
impossible  for  this  University  to 
attract  quality  professionals  to 
this  background  of  turmoil  and 
discord. 

"It  is  imperative  that  in  the 
months  ahead  we  first  reach 
agreement  concerning  the  future 
of  the  Institute.  With  this 
objective  in  mind,  I  am  creating  a 
special  Preidcniial  Advisory 
Committee  to  make  recommenda- 
tions to  mc  concerning  the 
Institute,  its  future  purposes  and 
probably  structure.  The  Commit- 
tee will  be  asked  to  meet  with  all 
students  who  are  concerned  aobut 
the  future  of  the  Institute,  with 
faculty  members,  administrators 
and  appropriate  education  or 
community  leaders  from  outside 
the  University, 

"Mr,  Kenneth  A.  Loftman,  a 
member  of  our  Board  of  Trustees, 
has  agreed  lo  serve  as  chairman  of 
the  Committee.  Justice  Frederick 
L.  Brown  and  Miss  Elma  Lews, 
both  of  whom  are  members  of  our 
Corporation,  have  agreed  to  be 
members  of  the  Committee.  1 
shall  also  ask  the  following 
members  of  the  Administration  to 
serve  on  this  important  commit- 
tee: Dean  Kenneth  Cdison,  Dean 

Roland  Latham,  Dean  Juanita 
Long  and  Dean  Gregory  Ricks. 

"I  will  consult  vrith  the  Agenda 
Committee  of  the  Faculty  Senate 
and  appoint  four  black  faculty 
members,  two  from  the  African- 
American  Studies  Department 
and  two  from  other  departments 

Cont.  on  p.  10 


power  on  a  Steering  Committee 
was,  "I'm  opposed  to  the  Steering 
Committee." 

Rowland  told  of  his  endeavors 
vrith  hiring  of,  a  Project  Ujima 
(meaning  collective  work  and 
responsibility)  Director.  There 
was  a  committee  of  five:  George 
Rowland,  Dean  Roland  Latham, 
and  three  present  Project  Ujima 
students  (Mark  Slade,  Jerome 
Halbert  and  Tanya  Wade).  He 
explained  the  use  of  only  present 
Project  Ujima  students.  "I  felt 
that  those  students  who  would  be 
presently  dealing  with  the  indivi- 
dual should  have  the  most  say." 

The  committee  interviewed  four 
of  about  20  applicants.  He  said 
that  the  "students  got  to  look  at 
all  the  resumes,"  and  seemed 
impressed  by  two  finalists. 

As  the  Executive  Officer, 
Rowland  put  the  committee 
together.  When  questioned  on  his 
choice  of  Dean  Latham,  he 
replied:  "He  has  dealt  with 
Project  Ujima  students  and  the 
program  for  a  number  of  years. 
He  is  very  familiar  with  the 
different  types  of  (University) 
individuals  that  a  Project  Ujima 
Director  will  have  to  relate 
to. ...he  knows  all  of  them.  I  felt 
that  his  input  would  be  an 
excellent  kind  of  input." 

When  asked  why  Dean  Latham 
was  chosen  and  not  Dean  Gregory 
Ricks,  who  was  a  past  Director  of 
the  Institute,  Rowland  answered: 
"Rowland  was  here  and  had  a  lot 

to  do  with,  knew  a  lot  about,  the 
summer  program  which  was  the 
foreruimer  of  Project  Ujima. 
Roland  had  a  lot  to  do  with  Gregg 
being  hired.  If  you  go  toward  the 
one  with  the  most  historical  back- 
ground, obviously  Roland  is  the 
one."  Later,  when  asked  about 
the  fact  that  Dean  Latham's  back- 
ground has  been  historically 
viewed  as  negative  by  students, 
the  Executive  Officer  said,  "It's 
OK.  It's  historically  negative  from 
some  students'  points  of  view. 
Not  from  all  students,  and  not 
necessarily  from  mine." 

Rowland  has  hopes  that  the 
new  Project  Ujima  Director  will 
come  by  May  1,  and  maybe 
sooner.  He  vrill  make  the  final 
decision  as  to  who  will  be  the  new 
Director  of  the  two  finalists.  As  of 
that  date,  Project  Ujima  would 
have  been  without  a  Director  for 
more  than  three  months.  The  job 
of  the  resigned  Director,  Alonzo 
Speight,  and  their  fired  secretary, 
Olivia  Hunter,  was  being  done  by 
a  sophomore  Co-op  student, 
Francisco  DeJcsus.  For  the  past 
few  weeks  an  Institute  employee, 
Phil  Robinson,  has  been  doing 
most  of  Project  Ujima's  adminis- 
trative work,  and  may  possibly  do 
the  job  now  done  by  Francisco 
next  quarter.  Rowland  says  that, 
"We  do  expect  Project  Ujima  to 
change  some,  but  we  just  don't 
know  exactly  how  it  will  change. 
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College 


for  so  long  bemg  a  functional 
part  of  the  cow 
suddenly  being  forced  into  the 
slaughter  house 

how  now  brown  cow? 

each  part  severed  from  the 

rest 

and  pulled  aprt  to  be  duly 

processed 
and  justly  stamped 

U.S.D.A. 

or  whatever 

yeah  hamburger?  I'm  sirloin 
no  longer  having  an  'input 
just  output 
oh  yeah  trigonometry?  who  are  you 
going  to  help  out  of  jail  whose 
children  will  you  help  grow  but  you 
must  be  .  functional 

how  now  brown  cow? 

Cunning  as 
the  Hunter^' 
Cabral  Center 

Cunning  as  the  hunter 
Humming  through  the  night 
Articulating  zips  that  ring 
Like  truth  enduring  light 

Calling  understanding  soul 
And  hearing  elephants  cry 
Answering  the  inner  toll 
As  owls  perch  the  sky 

Musicians  of  our  awakening 
Play  from  our  shore 
Of  river  tree  and  band  of  gold 
That  once  we  knew  before 

As  it  was  known  before  to  me 
Through  tune  your  heart  has  signaled  [3] 
Releasing  pitch  and  voice  that  we 
May  feel  telepathically 

Musicians  of  our  awakening 
Wizards  dressed  by  the  dawn 
Reflect  inflect  at  crossroads 
And  forever  carry  on 

Hear  and  shape  the  rays  unknown 
By  shifting  them  to  sound 
That  we  may  live  and  cherish  life 
Whose  wings  your  freedom  song  found 
That  we  may  live  the  human  life 
Completed  full  and  round 
by 
BKJ 


WANTED 


Black  studeals  to  provide 
an  insight  into  the  Cabral 
Center.  To  provide  a  stu- 
dent's point  of  vieW  of  what 
the  center  is  currently  doing 
and  where  it  is  going.  You 
will  be  participating  in  a 
self-study  initiated  _by  the 
councU  of  the  Cabral  Center. 


We  need  you  to  work  with 
the  council  and  staff  as  a 
volunteer  to  collect  opinions 
and  information  from  the 
Black  students  at  large. 
Come  to  office  203  African 
American  Institute  and  work 
with  us  to  provide  a  better 
Center. 


PEOPLE 


PEOPLE  is  3  column  that 
appears  In  the  ONYX  at  each 
publication.  We  try  to  ask 
questions  which  are  relevent 
to  black  students  and  how  we 
feel  on  certain  Issues.  This 
week  the  questions  asked 
were,  "Did  you  know  that 
Davis  resigned  from  the 
Institute"  and  How  do  you  feel 
about  his  resignation?"  Also. 
"How  do  you  feel  about  Atex 
Haley's  presentation  of 
ROOTS? 

Terri  Lassiter 
Saggittarlus.  1978 
Yes,.    There   should  be 
someone  running  the  Institute 
who  is  able  to  get  along  with 
those  who  use  the  bcUlty. 

Steven  Relaford.  1981 
Yes.  and  furthermore,  1 
was  In  attendance  at  the 
meetings  down  at  the  Insti- 
tute, when  they  were  trying  to 
get  his  resignation.  And  1 
think  that  the  whole  student 
body  has  a  big  relief  to  know 
that  there  Is  an  interim 
director  and  that  things  will 
be  happening  with  the  Insti- 
tute in  the  future.  I  hope  that 
the  interim  director  will  not 
make  the  same  mistakes  that 
Davis  did.  and'  I  hope  they 
understand  what  the  students 
want  and  need,  and  evaluate 
from  that. 

Angela  Kaiser 
Taurus.  1981 

No.  I  didn't  know  about  the 
Davis  resignation.  I  think  that 
Davis'  resignation  from  the 
Institute  was  in  the  best 
interest  of  all  black  students.  1 
think  that  he  took  away  a  tot 
of  vital  programs  needed  for 
the  Institute  for  the  black 
students'  survival  here  on 
campus.  I  also  feel  that  it  was 
best  that  he  resigned  because 
he  caused  a  lot  of  conflict,  not 
only  between  students,  but 
the  administration  ^so. 

"How  do  you  feel  about 
Alex  Haley  commercializing 
"Roots?" 


Keffh  Johnson,  1978 
Yes.  I  was  aware  that  Dr. 
Davis  had  resigned  from  the 
African -American  Institute  as 
the  director  and  I  feel 
somewhat  disappointed  that 
he  had  to  resign,  because  he 
is  a  brilliant  administrator 
and  I  also  feel  disappointed 
that  1  had  to  be  a  part  of  this 
humiliation  process  that  was 
materialized  in  order  to  bring 
about  his  resignation,  but  it 
had  to  be  done  because  he 
couldn't  deal  with  the  stu- 
dents as  a  body  and  he 
couldn't  deal  with  the  job  and 
we  need  someone  who  can 
deal. 


Greg  Cuffee,  1979 
1  don't  feel  Alex  Haley 
commercialized  "Roots."  The 
message  I  got  from  the  whole 
eight-day  series,  that  It  was  a 
message  for  whites  and  black 
people.  To  the  black  people,  1 
think  it  gave  them  a  sense  of 
pride.  There  are  a  tot  of 
blacks  these  days,  that 
somewhere,  along  In  their 
background,  they've  had  Afri- 
can ancestors,  but  they  aren't 
deeply  informed  about  it.  And 
1  think  it's  extremely  Import- 
ant that  blacks  should  know 
where  they  came  from  and 
how  their  ancestors  struggled 
through  the  slavery  process 
to  get  to  where  we  are  now.  It 
was  a  message  to  the  people. 
1  especially  feel  that  it  was  a 
message  to  white  people, 
because  everytime  blacks  go 
out  and  kill  whites  and  beat 
up  whites,  they  wonder  why. 
And  t  think  this  movie  was 
very  good  in  demonstrating 
why  all  this  goes  on.  When 
you  think  about  it.  tKey're  the 
ones  who  started  all  this 
hatred. 


Baldwin 
Cancer.  1977 
I  think  It  was  a  good  move, 
to  actually  bring  It  out  in  the 
form  of  a  movie  the  way  he 
did,  because  not  too  many 
people  like  to  read,  but  a  lot 
of  people  like  to  watch  TV 
and  In  this  sense,  1  felt  it  was 
good.  However.  1  think  the 
way  It  was  presented  could 
have  been  done  a  little  bit 
better.  The  actors,  who  were 
chosen  were  good  actors, 
especially  the  black  casting, 
was  good.  But  the  way  it  was 
presented,^  it  was  just  too 
short,  if  you  actually  look  at 
the  book,  the  book  is  what  - 
maybe  about  300  pages?  And 
you  just  can't  cram  all  that 
important  information  to- 
gether, especially  something 
as  Important  as  "Roots," 
digging  back  that  far  into 
history.  In  eight  days,  one 
hour  a  night,  two  hours  a 
night.  1  fett  it  was  very 
incomplete,  it  didn't  actually 
show  the  whole  picture. 
Basically,  1  felt  it  was  a  good 
move  for  him  to  make  it 
known  to  the  whole  world  and 
it  told  the  truth,  especially  to 
black  people,  because  black 
people  would  rather  watch 
TV  or  listen  to  the  radio, 
rather  than  read  to  get  their 
information. 


Black  Man? 


Where  are  you  Blackman 
While  the  racist  in  South  Boston 
Throw  rocks  and  bottles  al 
Our  children  being 
Bused  lo  school 

Where  are  you  Blackman 
While  the  govemmenl  can't 
Delect  (he  smuggling  of  dope 
In  Ibis  country,  but  can 
Delect  a  microscopic  bug 
From  entering  the  Country 

Where  are  you  Blackman 
While  the  pushers  are 
Selling  dope  to  8,  9,  10  year  old 
Black  children 

Where  arc  you  Blackman 
While  the  racist  commits 
Genocide  against  our  people 
In  South  Africa 

Where  are  you  Blackman 
While  O.J.  sells  Herizs  and 
Cos  sells  Ford  and  the 
Sister  next  door  ain'l  got 
Enough  food  to  feed  the 
Kids  cause  her  old  man  was 
Killed  in  Nam 


Where  are  you  Blackman 
While  our  children  caU 
Roaches  cousins,  and  rats  by 
name 

Cause  they  always  around 

Where  are  you  Blackman 
While  Garvey,  King,  L'overture. 

Turner. 
Dubois,  IVIalcolm.  Tubman, 

Hampton, 
Jackson.  Young,  Hulton,  and  all 

of 

Our  Ancestors  turn  over  in  tlielr 
grave. 

While  the  grounds  that  they  have 
gained. 

Arc  being  reiaked  by  the  Ofayl 

Where  are  you  Blackman? 

Will  the  real  Blackman  please 
SUnd! 

or 

Are  you  still  watching  "Good 
Times" 

T.  Van 
1/77 
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N.U.  Officials  recieve  Black  achievers  award 


by  Diane  Raid 
Onyx  Staff 

Every  year  the  Greater 
Boston  YMCA  recognizes 
fifty-six  black  people  in  the 
Boston  area  who  have  made  a 
great  contribution  to  the  black 
community.  They  are  given 
the  title,  "Black  Achievers." 
Two  of  Northeastern  Univer- 
sity's Administrative  Staff, 
Professor  Willie  Smith,  Jr., 
and  Dean  Roland  E.  Latham 
were  honored  with  Black 
Achievers  awards  on  Jan.  21, 
1977,  at  the  Hyatt  Regency 
Hotel  in  Cambridge. 

Willie  Smith,  Jr.,  is  the 
Assistant  Professor  and  Coor* 
dinator  of  the  Department 
of  Cooperative  Education  at 
Northeastern  University.  Pro- 
fessor Smith  has  been  involv- 
ed in  counseling  and  place- 
ment of  high  school  and 
college  students.  Some  com- 
munity activities  in  which 
Professor  Smith  was  involved 
with  were  Phase  II  Program 
with  Madison  Park  High 
School,  in  which  he  helped 
establish  campus  programs 
such  as  career  education  and 
guidance  He  was  also  select- 
ed to  the  Board  of  Directors  in 
the  Massachustts  Occupa- 
tional Information  System, 
Inc.  Professor  Smith  is  a 
member  of  the  Steering 
Committee  for  the  Society  for 
Field  Experience  Education. 


He  has  recruited  minority 
students  for  Northeastern 
University  and  helped'  the 
Harriet  Tubman  House  set  up 
a  career  guidance  unit.  In  the 
future,  he  hopes  to  get 
Northeastern  University  stu- 
dents interested  in  becoming 
counselors  lo  help  people  in 
the  community.  "It  is  good 
that  the  YIvlCA  wishes  to 
recognize  people  who  have 
become  more  involved  in 
community  and  to  become  a 
model  for  other  blacks,"  said 
Professor  Smith, 


He  also  stated  that  the 
faculty  members  are  not  only 
involved  in  doing  their  job  but 
are  also  involved  in  the 
community  as  well.  "We  want 
to  help  others  who  are 
stuggling  to  get  an  education 
and  jobs,"  Smith  said. 

Joy  Jarvis,  Northeastern 
University  student,  says, 
"Upon  meeting  Professor  Wil- 
lie Smith,  I  found  him  to  be  a 
very  sincere  individual.  Sincere 
to  the  point  where  once  he 
started  on  a  project  v^rith  you, 
you  could  depend  upon  some 


like  cutting-off  the  tongue, 
fingers,  breasts,  sexual 
organs,  etc.,  -  the  spilling  of 
tar  on  live  faces  so  that  dead 
bodies  won't  be  identified.  - 
carrying  out  mass  rapes  on 
arrested  women. 

The  Israeli-trained 
"Flame  Brigade"  which 
operates  in  manners  similar, 
if  not  surpassing,  to  that  of 
Hitler's  "storm  troops."  are 
daily  intensifying  their  wan- 
ton kilUngs  in  urban  as  well 
as  rural  areas. 

In  Addis  Ababa,  17  young 
militants  were  very  recently 
shot  dead  while  peacefully 
sitting  in  a  bar. 

Five  more  including  two 
girls,  were  murdered  in  the 
Gedam  Safer  Area  in  Addis 
Ababa. 

Again  in  Addis  Ababa.  10 
more  young  students  were 
massacred  in  a  similar 
action  in  the  area  called 
"Italian  Safer." 

In  Jimma,  seven  teachers 
have  recently  perished  in  a 
similar  encounter  by  this 
assassin  squad. 

Since  September  1976, 
alone,  nearly  1,500  people 
have  fallen  victims  to  this 
fascist  terror. 

The  Guardian  of  Oct.  21, 
1976,  had  this  to  say  about 
the  repression  in  Ethiopia, 
"Ethiopia's  mihtary  govern- 
ment is  accused  of  murder- 
ing 1,225  of  its  opponents, 
torturing  hundreds  more  in 
concentration  camps...." 
"Perhaps  the  most  horrific 
case  in  the  'dosier  is  the 
torture  of  a  student  called 
Endrias...."  "....Endrias  was 
put  first  into  a  barrel  of 
heated  oil,  then  laid  out  on  a 
mattress  to  receive  electric 
shock  torture.  When  he  had 
fainted,  he  was  lowered  into 
a  bath  of  icy  water  whi::h 
restored  him  to  conscious- 
ness.  The   procee-s-  was 


results;  be  it  a  co-op  job  or  just 
in  general  conversation.  I 
congratulate  him  on  receiving 
this  Black  Achiever  Award.  It 
has. been  granted  to  a  very 
deserving  black  man  " 

Dean  Latham  was  also  a 
recipient  of  the  award.  "I  am 
very  pleased  and  hotiored  to 
have  been  selected,"  said 
Latham,  He  has  always  been 
involved  in  the  community.  He 
stated  that  all  of  his  profes- 
sional careef^has  been  in  the 
effort  to  benefit  the  commun- 
ity. He  is  interested  in  helping 
young  people  grow  and 
develop  in  a  way  that  they  can 
make  a  meaningful  contribu- 
tion to  society.  Some  of  the 
organizations  that  Dean  Lath- 
am has  been  involved  with  are 
COPE  -  Congress  for  Oppor- 
tunity and  Progress  in  Educa- 
tion, the  Roxbury  Multiple 
Service  Center  as  a  counselor. 


I 

I 
I 


repeated  until  he  died." 

"In  Jimma.  a  group  of 
headless  bodies  was  found 
near  a  cave." 

"In  Tigre  province  a 
number  of  farmers  and 
students  arrested  for  ques- 
tioning were  shot  in  a  mass 
execution  under  a  bridge.. 
What  was  left  of  their  badly 
burned  bodies  was  later 
discovered  by  sympathi- 
zers." 

A  coiicentration  camp,  in 
Code.  Ogaden.  a  desert 
region  in  the  eastern  part  of 
the  country  has  just  been 
completed.  The  government 
is  currently  busy  moving 
poUtical  prisoners  to  this 
camp  from  various  prisons 
throughout  the  country. 

An  eight-man  assassin 
team  of  the  fascist  junta  has 
arrived  in  Khartoum.  The 
team  is  charged  with  the 
task  of  liquidating  anti-junta 
elements  in  the  Sudan, 
Western  Europe  and  North 
America.  As  part  of  this  plan 
the  junta  has  murderad 
Nengis-Habte-Ab,  who  was 


South  End  Settlement  Volun- 
teer, Jewish  Settlement  Vo- 
lunteer, a  member  of  the 
Massachusetts  Higher  Educa- 
tion for  Minorities  and  Upward 
Bound  Program,  Dean  Latham 
also  helps  prepare  black 
firemen  for  the  civil  service 
exam. 

Besides  being"  honored  with 
this  award,  Latham  is  now 
Special  Assistant  to  Vice-Pre- 
sident Curry  of  Administration, 
His  new  duties  make  him  more 
a  pan  of  the  decision- 
making process  that  effects 
students  such  as  helping 
administrators  decide  what  the 
needs  of  Ireshmen  are. 

"Most   people  want  to 
achieve  some  recognition  in 
life  and  this  is  the  ultimate,". 
Latham  said. 

The  awards  that  both  men 
received  has  helped  them  to 
realize  that  all  the  work  was 
worth  it. 


secretary  for  student  wel- 
fare of  the  *W.W.F.E.S.,  in 
a  mysterious  car  accident  in 
Frankfurt  on  Oct.  2,  1976. 

The  junta  has  rounded 
and  executed  numerous  in- 
tellectuals who  have  finish- 
ed their  studies  abroad  and 
returned  to  Ethiopia. 

The  Ethiopian  Students 
Union  in  North  America, 
member  of  *World-wide 
Federation  of  Ethiopian  Stu- 
dents "vehemently"  con- 
demns these  fascist  acts  of 
terror  and  calls  on  all 
progressives,  democrats,  or- 
ganizations and  individuals 
to  join  us  and  show  their 
solidarity  with  the  Ethiopian 
people." 

You  can  start  showing 
your  solidarity  by  sending 
telegrams,  letters  to  the 
Ethiopian  fascist  junta  or  by 
making  telephone  calls  at 
the  Ethiopian  Embassy  in 
Washington  D.C.,  condemn- 
ing the  fascist  acts  of  the 
Ethiopian  junta.  Provisional 
Military  Administrative.  Call 
Ethiopian  Embassy. 


Ethiopia  cont.  from  p.  2 

Labour  Unions  (C.E.L.U.) 
which  had  been  in  existence 
in  the  country  since  1953. 

On  May  1,  1976.  numer- 
ous workers,  students  etc.... 
in  Addis  Ababa  lost  their 
lives  in  the  prolonged  shoot- 
ing by  troops  from  jeeps  and 
building  tops.  Witnesses 
declared  later  that  the 
bodies  of  the  victims  were 
continuously  riddled  with 
bullets.  The  same  kind  of 
barbaric  repression  and 
murder  was  the  fate  of 
various  other  demonstra- 
tions in  the  country  on  this 
date. 

In  the  province  of  WoUo, 
the  junta  officials  announ- 
ced that  there  would  be  a 
march  on  May  1,  1976.  After 
peasants  from  all  over  the 
province  assembled  in  the 
towns  they  were  forced  to* 
get  on  trucks  and  taken  to 
the  town  of  Adigrat  from 
which  they  were  supposed  to 
launch  the  attack  on  the 
northern  province  of  Eritrea. 
The  same  fascistic  measures 
of  forcing  and  terrorizing 
people  was  used  in  the 
attempt  to  mobilize  a  400,000 
man  peasant  army  from  the 
provinces  of  Begemdir,  Tigre 
and  Wollo.  Thousands  have 
been  beaten,  jailed,  wound- 
ed and  lost  their  Uves  for 
opposing  the  so-called  "Anti- 
Arab  crusade." 

Because  of  the  unprece- 
dented scale  of  repression 
and  the  complete  absence  of 
democratic  rights,  thou- 
sands upon  thousands  of 
people  have  been  forced  to 
take  refuge  in  neighboring 
countries  like  Kenya  and  the 
Sudan.  The  number  of 
refugees  leaving  the  country 
is  growing  at  a  very  rapid 
rate  along  with  the  worsen- 
ing of  the  situation  in  the 
country.  ' 


In  lune  1976,  the  fascist 
junta  arbitrarily  dissolved 
the  Ethiopian  Women's  Co- 
ordinating Committee  and 
arrested  its  leaders. 

On  July  5.  1976.  the  junta 
made  fleeing  into  exile  a 
crime  punishable  by  impri- 
sonment or  death. 

In  the  Capital  city  alone 
more  than  28  persons  have 
been  shot  dead  on  charges  of 
having  distributed  E.P.R.P. 
publications.  The  shooting 
occurred  .on  Sept.  24  and 
Sept.  25  of  1976. 

Reports  have  reached  us 
indicating  that  92  teachers 
have  been  executed  in  the 
last  two  weeks  of  September 
1976. 

From  Sept.  23  to  Oct.  1.  a 
total  number  exceeding  150 
people  have  been  killed  in 
Addis  Abeba  as  part  of 
witch-hunt  against  the 
E.P.R.P. 

The  bodies  of  57  workers, 
teachers,  peasants  and  stu- 
dents were  found  near  a 
small  village  called  larri  50 
Kms.  north  of  Dessie,  all  shot 
and  their  faces  mutilated 

(burned)  beyond  recogni- 
tion. 

The  bodies  of  one  hundred 
students,  between  the  ages 
of  thirteen  and  twenty  has 
been  found  near  Addis 
Ababa  thrown  into  a  ditch 
and  half-eaten  by  hyenas. 

On  Nov.  2,  1976,  the  junta 
has  officially  announced  its 
execution  of  23  democratic 
people.  The  execution  of  27 
more  on  Nov.  18,  1976.  has 
also  been  officially  reported. 

Recent  international  press 
reports  revealed  that  in- 
human brutalities  are 
carried  out  on  arrested 
democrats  and  progressives. 

Examples  include:  -  the 
forced  feeding  of  mud  mixed 
with  urine.  -  mutilating  of 
essential  parts  of  the  body 


DIMOCK  COMMUNITY 
HEALTH  CENTER 


The  DImock  Community 
Health  Center,  Alcoholism  Pro- 
gram In  coopemllon  with  Norlh- 
costern  UnivenKy  and  the  African 
American  Institute  presents 
"Voulh  Talking  lo  Youth"  a 
teenage  alcoholism  prevention 
confecrence.  The  program  is  as 
follows: 

9-  9:30  a.m.  -  Reglslrallon  - 
Continenlfll  Breakfast. 

9:30-10  a.m.  -  Introduction. 

10-  10:15  a.m.  Opening  remark.s 
by  Harvelle  Emmell /George 
Rowland,  llnlversily  African- 
Amerkun  Inslilule. 
10:15-10:45  a.m.  ■  Speaker  - 
James   P.    Smith.  Education 


Coordinator,  Dimock  Commun- 
ity Health  Center,  Alcoholbm 
Program. 

10:45-11  a.m.  Questions  and 
Answers. 

11-12  noon  -  Role  Play  -  Video 
Tape. 

1.  Alcoholism  Scene  -  Coun- 
seling; 2.  Alcoliol  Abuse  Scene  - 
Police,  3.  Prevention  Scene  - 
Decision. 

12-1  p.m.  •  Lunch. 

1-3  p.m.  ■  Workshops. 

1.  Prevention  -  A.  Films  - 
Jackson  Junior  High  •  1  hour 
trigger  films;  B.  Task  Force,  C. 
Education. 

2.  Trcatmcnl  -  A.  Dimock,  B. 
Dcto-x. 
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Boston  Housing  Authority  ignores  Mission  Hill  tenants 


by  Brian  Keith  Johnson 

A  group  of  angry  tenants  of 
the  Mission  Hill  Housing 
Projects  across  Ihe  street 
from  Northeastern  University 
held  a  hearing  about  a  month 
ago  and  accused  the  Boston 
Housing  Authority  of  consis- 
tently ignoring  their  com- 
plaints about  poor  living 
conditions  inside  and  around 
their  buildings. 

In  a  three-hour  meeting, 
about  300  tenants  represent- 
ing task  forces  of  the  main 
project  and  the  extension  told 
of  incinerator  backups,  (poor 
sanitation),  broken  urlndows 
(that  have  been  broken  for 
over  a  year),  overcrowding, 
no  heat  or  hot  water  and  Ihe 
seemingly  lack  of  concern  of 
the  problems  by  the  Boston 
Housing  Authority. 

A  general  feeling  which  the 
tenants  agreed  upon  was  that 
the  BHA  was  ignoring  com- 
plaints because  it  is  planning 
to  close  the  project. 

The  Mission  Hill  Project  is 
alongside  Annunciation  Rd. 
just  behind  Northeastern's 
parking  lot  across  the  street 
from  the  United  Realty 
building  and  in  the  rear  of  the 
African-American  Institute. 

Leslie  Hollis  said  her  roof 
leaks  continuously  and  the 
apartment  has  no  heat.  "You 
can  ice  skate  on  the  floor," 
she  said. 


AN  ANGRY  MISSION  HILL 
TENANT  EXPRESSES  HER  VIEWS 


There  are  557  apartments 
in  Mission  Hill,  five  mainten- 
ance men,  one  plumber  and 
one  glazier,  according  to  Mr. 
David  Straud,  a  resident. 

One  woman  was  told  that 
before  she  could  move  to 
another  apartment,  she  must 
wait  until  her  name  is  called 
from  a  waiting  list  of  about 
300  people. 

"We  know  they  have  a  lot 
of  vacant  apartments,"  said 
Jorge  Hernandez. 

"When  a  tenant  moves  out. 


the  apartments  are  not  so  bad 
that  somebody  else  can't 
move  in.  But,  instead,  the 
BHA  boards  them  up  and 
they  get  vandalized.  And' 
when  you  ask  them  for 
another  apartment,  they  say 
there  is  a  waiting  list.  The 
BHA  is  trying  to  close  the 
project,"  he  said. 

Maria  Sanchez,  cochair- 
woman  of  the  Mission  Hill 
Main  Task  Force,  said  there 
is  a  rumor  that  the  Mission 
Hill,   Columbia   Point  and 


Cathedral  housing  projects 
will  be  closed. 

Mozella  Caldwell,  another 
tenant,  complained  that  as  a 
result  of  an  incinerator  break- 
down, garbage  has  been 
piling  in  the  hallways.  She 
said  the  garbage  from'  the 
Incinerator  backup  had  not 
.been  removed  since  Thanks- 
giving. 

Leaders  of  the  task  forces 
said  they  notified  the  BHA 
and  suggested  they  send  an 
official  representative.  There 
was  none  at  the  meeting. 

When  asked  by  THE 
ONYX  what  role  the  univer- 
sity could  play  to  help  these 
families  Hi^ng  just  across  the 
street  who  have  obviously 
and  continuously  been  ignor- 
ed. Dean  Roland  E.  Latham, 
who  was  present  at  the 
hearing  replied,  "I  don't 
know.  The  university  is  in  the 
business  of  education,  not 
housing." 

A  BHA  spokesman  was 
quoted  in  the  GLOBE  the  day 
after  the  meeting.  "We  made 
roof  repairs  last  year.  We're 
now  on  a  limited  budget  but 
we've  put  in  requests  for 
money  In  the  current  budget 
to  implement  court-ordered 
repairs,"  the  spokesman  said. 

He  said.  "We  recognize  the 
inadequacies  in  services  the/ 
tenants   are    provided,  the 


deficiencies  are  not  their 
fault,  but  vandalism  Is  one  of 
our  worst  headaches  and 
there  is  a  great  deal  of 
repairing  of  broken  windows. 
There  are  a  lot  of  vacancies 
because  nobody  needs  a 
one-room  bedroom  unit  and 
as  a  reuslt  half  the  buildings 
are  empty." 

Other  concerns  were:  lack 
of  police  protection,  openess 
of  drug  sales,  lack  of 
recreational  facilities,  hand- 
bag snatches  and  lack  of 
mental  health,  day  care  and 
alcohol  and  drug  rehabilita- 
tion. 

Reps.  Mel  H.  King  and 
Kevin  Fitzgerald  attended  the 
meeting  and  agreed  to  con- 
tact BHA  officials  and  set  up 
a  meeting  between  the 
ofBdals  and  the  tenants. 


Welcome  to  IVission  Hill 


Black  career  expo 


by  Anthony  E.  Graham 

In  a  national  meeting  in 
Washington  D.C..  a  promi- 
nent black  lawyer  of  the 
area  stated  to  his  audience 
that  "1975  marked  the  end  of 
the  Second  Reconstruction" 
this  bewildered  and  shocked 
the  various  minority  repre- 
sentatives. Not  from  the 
standpoint  that  something 
was  regrettably  coming  to 
an  end,  but  that  they  had 
never  realized  the  first  or 
second  ever  actually  existed. 
The  ensuing  discussion  de- 
veloped the  argument  that 
minority  America  had  never 
tasted  the  fruits  of  equality 
and  equal  opportunity.  The 
constituency  set  forth  a 
decree  which  stated  that  it 
was  the  province  of  Minority 
America  to  afford  and 
secure  equality  and  equal 
opportunity  for  the  genera- 
tions to  come  by  whatever 
means  available  even  if  total 
creation  was  the  only 
alternative. 

This  decree  was  heard  by 
many,  if  not  all,  some  have 
gone  to  length  of  creating. 
Prom  Feb.  22-24.  just  such  a 
creation  was  underway  and 
operating  as  if  it  was  a  finely 
tuned  machine.  This  crea- 
tion was  Career  Expo-1977  - 
a  job  fair  oriented  to 
providing  minority  under- 
graduates and  graduates  the 
opportunity  to  speak  and 
interview  with  representa- 
tives of  various  companies, 
agencies  and  organizations. 

1977  was  not  the  birth  of 
Career  Expo,  but  its  fifth 
birthday;  five  years  ago  an 
ensemble  of  representatives 
from  various  companies, 
agencies,  organizations  and 
universities  in  the  metropoli- 


tan area  organized  under 
this  central  banner  of 
"equal  opportunity"  and 
pledged  their  support  to  this 
theme.  In  five  years  Career 
Expo  has  served  over  1100 
students  and  100  companies. 

Students  were  invited  this 
year  to  attend  seminars  on 
interviewing  strategies  and 
employment  opportunities. 
On  the  second  day  a  job  fair 
was  held  so  that  students 
could  speak  and  arrange 
interviews  with  the  various 
representatives.  Culminat- 
ing with   a  third  day  of 


scheduled  interviews  for 
those  who  were  asked  by 
representatives  to  interview 
for  positions  in  their  organi- 
zations. For  the  Career  Expo 
Planning  Committee  their 
dream  had  been  reborn  for 
the  fifth  time. 

This  creation  answered 
the  decree  of  those  in 
attendance  in  Washington 
D.C.  the  opportunity  was 
afforded  and  it  had  the 
security  of  commitment  - 
those  who  participated  in 
Career  Expo  are  living  proof 
to  this  fact. 


Jazz  social 
committee 


J.  R.  Mitchell 
I.  Purpose: 

To  create  and  slimulate  interest 
in  modern  jazz  musicians  and  itiis 
art  form.  Since  tliis  is  the  only 
indigenous  music  of  this  country 
and  does  express  basic  human 
feelings  its  understanding  and 
appreciation  by  a  larger  segment 
of  people  is  essential. 

n.  Objectives: 

1)  Attract  jazz  artists  to  North- 
eastern for  tile  enjoyment,  experi- 
ence and  education  of  students, 
faculty  and  the  surrounding 
community. 

2)  Provide  a  basis  for  under- 
standing the  music  of  today 
through  its  heritage  and  develop- 
ment (additional  exposure  given 
through  jazz  courses  offered  by 
music  department.) 

3)  Provide  a  permanent  outlet 
for  musical  expression  by  jazz 
artists  at  Northeastern  University 
by  o  ffering  concerts,  lectures, 
seminars  and  workshops. 

4)  Expose  Ihe  Northeastern 
student  to  more  diverse  pliiioso- 
phies,  ides  and  forms  of  expres- 


sion in  order  lo  aid  in  the 
development  of  a  more  well- 
rounded  individual. 

III.  Insight: 

Many  members  have  taken  at 
least  one  jazz  course  wliich 
exposed  them  to  the  music  and 
stimulated  a  permanent  interest  in 
it. . 

Efforts  have  been  made  in  Ihe 
past  to  establish  a  jazz 
organization  at  Northeastern. 
Bilt,  according  to  the  office  of 
Student  Affairs,  none  was  actu- 
ally esiablishcd.  Through  ihe 
efforts  of  individuals,  though,  a 
few  jazz  concerts  were  presented 
in  the  past,  the  most  recent  being 
the  notable  J.  R.  Mitchell's 
Universal  Ensemble. 

If  you  would  like  some  input  as 
lo  which  artists  are  sponsored,  if 
you  would  like  to  learn  about 
jazz,  or  if  you'd  merely  like  lo 
talk  about  ii,  contact  Prof.  J.  R. 
Mitchell  through  the  music 
department  on  Ihe  third  floor  of 
the  Ell  Cemcr.  You'll  be  glad 
YOU  DID11 


New  Library- 
releases  from  Afro- 
American  Institute 


"Move  Yourself  lo  Another 
Level" 

Come  and  familiarize  yourself 
with  the  African- American  insti- 
tute Library's  collections. 

On  release  (his  month  for 
academic  and  pleasure  reading 
are: 

Africa  and  Law  by  Thomas  W. 
Hutchison  ei.al. 

American  Negro  Folktales  collect- 
ed by  Richard  M.  Dorson 
Chronicles  of  Black  Protest  by 
Bradford  Chambers 
A  Comparison  of  Cbicano  and 
Anglo  Women  by  Carmen  Car- 
rillo-Beron 

The  Deslruclion  of  African  Civili- 
zalioa  by  Chancelor  Williams 
The  Devil's  Workshop  by  James 
Baldwin 

Discrimioation  Against  the  Negro 
in  American  Alhletics  by  Thoms 
E.  Foreman 

Ghetto  Social  STruclure:  A 
Survey  of  Black  Bostonians  by 

Joe  R.  Feagin 

invitation  lo  a  Lynching  by  Gene 


Miller 

Is  God  a  While   Radsl?  by 
William  R.  Jones 
Jesse  Jackson:  The  Man,  The 
Movement,  The  Myth  by  Barbara 
A.  Reynolds 

My  People,  My  Africa  by  Credo 

Vusa'mazulu  Mutwa 

Roll,  Jordan,  Roll  by  Eugene  D. 

Genovese 

Roots:  The  Saga  of  an  American 
Family  by  Alex  Haley 
Sex  and  Race  by  J.  A.  Rogers 
The  Sickle  Cell  Hemoglobin- 
palhies:  A  Comprehensive  Bibli- 
ography 1910-1970  by  Charles  W, 
Triclie  III  and  Diane  Samson 
Triche 

Time  on  Ihe  Cross:  The  Econo- 
mics of  American  Negro  Slavery 
by  Roben  William  Fogcl  and 
Stanley  L.  Engerman 
**For  those  students  interested  In 
attending  book  review  "rap 
sessions"  and  developing  criti- 
ques, contact  VERDAYA 
BROWN  or  LLEAVIOUS  HILL 
at  the  Library,  437-3141. 


JOIN! 

LITERARY  GUILD 
"CREA  TIVE  EXPRESSION" 

Registration  is  going  on  now! 

AFRICAN-AMERICAN 
INSTITUTE  LIBRARY 

40  Leon  Street 
Boston,  Mass.  02115 
4373141 

Contact: 

Verdaya  Brown  or 
Alleavious  Hill 
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Manipulation:  Black  on  Black 

Manipulation  is  a  concept  used  as  a  functional  part  of  everyday 
living.  Whether  intended  or  not  it  is  a  device  used  for  the  sole  benefit 
of  the  manipulator.  I  have  come  to  know  the  term  relatively  well 
through  observations  and  experiences  at  Northeastern  (both 
sadvertantly  and  inadvertantly).  Let's  concentrate  on  manipulation  at 
a  level  more  directly  related  to  the  Black  student  at  Northeastern. 

Webster's  Dictionary  defines  manipulation  as,  'management  or 
control,  artfully  or  by  the  shrewd  use  of  influence.'  However  one 
views  the  term,  it  is  a  negative  realism  that  always  leaves  a 
humiliated  victim. 

Manipulation  thrives  on  the  unaware,  on  the  naive,  and  on  the 
impressionable.  Relatively,  being  unaware  or  naive  to  what  is 
happening  on  the  Northeastern  University  campus  makes  one 
vulnerable  to  manipulative  tactics.  Black  students  on  the 
Northeastern  University  campus  are  disunified.  At  times  of  crisis  we 
come  together  for  what  may  be  described  as  a  common  'cause.' 
During  these  times  emotions  flare,  confusion  becomes  rampant  and 
self  appointed  leaders  point  out  the  correct  way  to  go.  It  is  during 
these  times  that  Black  students  are  easily  manipulated.  Take  the  Dr. 
Arthur  Davis  issue  as  a  prime  example.  Many  Black  students  did  not 
know  who  Dr.  Davis  was  or  what  he  was  about.  Although  many  of 
his  basic  policies  appeared  not  to  represent  the  best  interests  of  the 
Black  student  body,  the  majority  of  students  involved  did  not  take 
the  time  to  explore  the  issue  on  their  own  initiative.  These  students 
took  whatever  information  was  fed  to  them  without  even 
questioning  it.  Agreed,  a  solid  decision  had  to  be  made  but  tactics 
used  to  gain  student  support  proved  not  to  be  in  the  best  interest  of 
the  Black  students.  Also  the  fact  that  students  should  have  been 
able  to  get  a  true  picture  of  what  was  happening  instead  of  a  mere 
image  of  a  total  situation.  Let  me  elaborate  a  bit. 

During  the  initial  Black  community  meetings, the  major  focus  was 
on  Project  Ujima.  Project  Ujima,  a  freshman  alternative  program 
functioning  out  of  the  African-American  Institute,  was  on  the  verge 
of  collapse.  Consensus  was  given  that  their  struggle  would  be 
supported  by  the  Black  university  community.  This  situation  created 
a  sense  of  unity  for  the  cause.  The  major  emphasis  for  that  struggle 
"Changed  course  to  the  full  ousting  of  the  Institute  director,  who  at 
that  time  had  been  conducting  a  search  for  a  new  director  of  Project 
Ujima.  During  the  confusion  of  the  Davis  issue.  Project  Ujima  was 
lost  to  a  host  of  other  issues;  issues  relevant  to  the  Black  struggle  at 
Northeastern  University  but  not  relevant  to  why  we  had  all  come 
tooether.  Issues  such  as  the  African-American  Studies  Department 
not  receiving  its  proper  recognition  as  a  functioning  Liberal  Arts 
College  major;  African-American  Studies  Department  budget  cuts: 
university  intentions  as  to  the  development  of  the  Mission  Hill  area 
and  the  surrounding  Black  community;  a  van  for  the  Institute; 
inadequate  Campus  Police  policies;  and  the  non-recruitment  of 
Black  professionals  have  been  just  a  few.  What  happened  to  Project 
Ujima? 

The  intended  purpose  of  this  article  is  two-fold.  Rrst,  it  is  a  fact 
that  Black  people  when  mobilized  properly  can  function  effectively 
and  produce  efficiently.  In  the  past  few  months  it  appears  that  a 
select  few  have  made  decisions  to  utilize  the  Black  student  body  not 
for  the  good  of  the  students  (which  they  have  been  led  to  believe) 
but  for  personal  motivations.  This  is  apparent  because  points  of 
emphasis  appear  to  change  with  the  will  of  these  few.  A  true  picture 
is  never  given,  only  enough  to  arouse  feelings  among  the  students. 
These  are  the  manipulative  tactics  I  am  referring  to.  The  rationale 
behind  these  tactics  do  not  justify  them.  When  individual  students 
are  utilized  for  the  needs  of  these  few,  the  situation  becomes  a  little 
bit  unbearable.  These  tactics  must  cease  because  they  act  as  a 
detriment  to  the  colesion  of  a  Black  student  body.  It  creates 
confusion  which  leads  to  apathy  by  the  majority. 

The  second  point  of  emphasis  goes  out  to  the  Black  students. 
The  time  has  come  when  it  is  imperative  that  you  wake  up  to  what  is 
happening  around  you.  Find  out  what  is  going  on.  Attempt  to  seek 
out  those  who  you  can  trust  to  help  you  in  your  existence  and  self- 
expression  at  Northeastern.  Find  out  who  is  here  to  work  for  you, 
rather  than  for  themselves.  Many  of  us  feel  that  we  know  all  there  is 
to  know.  You  can  never  know  what  is  out  there  until  you  check  it 
put  for  yourself.  You  are  vital,  you  are  viable,  but  you  are  unaware.  I 
don't  have  the  total  picture  to  give  you,  but  maybe  by  working 
together  we  can  all  find  out.  The  Institute  is  your  home,  utilize  it. 
Make  it  work  for  you.  Have  input  into  its  policies.  Get  involved  in 
creative  socializing  -  cooking,  sewing,  photography,  African  dance, 
drama,  the  media  (Soul's  Place  &  the  Onyx  need  you).  Expand  your 
mind,  do  not  stifle  your  presence  at  Northeastern.  By  being  involved, 
one  becomes  aware  of  his  or  her  surroundings.  Many  of  the 
manipulative  tactics  would  never  be  as  effective  as  they  have  been  if 
the  students  were  open-minded.  Check  it  out  -  today. 


150  th  anniversary 
of  the  Black  press 


On  March  16,  1827.  John  B. 
Russwunn  and  Samud  Cornish 
wrote  new  chapters  or  black 
history  for  every  black  newspaper 
thai  exists  today. 

Russwurm  and  Cornish  set  up 
the  FIRST  black  newspaper  In  Ihe 
country.  Back  then,  there  were  no 
Ebony's  or  Sepia's  or  Jet's.  The 
only  thing  that  blacks  coutd  coani 
on  everyday  was  eoslavenient  by 
whites.  However,  those  two  men 
took  the  burden  upon  themselves 
to  develop  a  crilerior  to  educate 
other  blacks  aronnd  Ihe  country 
and  around  the  world.  Both  men 
did  It  because  of  a  severe  need  for 
cultural  education  and  global 
communication. 

The  Onyx  Staff  personally 
'hanks  Russwurm  and  Cornish 


for  alartlng  a  trend  that  is 
culturally  relevant  for  over  ISO 
yean  to  each  black  individual  in 
the  country. 

Without  them,  it  might  be  20 
more  years  later  thai  we  would 
receive  our  first  edition  of  the 
ONYX  or  Ebony  or  any  publln- 
flon  that  Is  black. 

We  at  the  ONYX  fed  a  need  to 
rededlcale  our  goals  and  ambi- 
tions towards  the  enlightenment 
and  education  to  what  Is  going  on 
that  Is  cultural  and  black. 

Vou  as  a  reader  should  keep 
your  commitmeni  to  keep  reading 
any  black  publication,  namely  Ihe 
ONYX.  Thank  you  again  brothers 
Russwurm  and  Cornlsb  and 
Happy  Birthday! 


The  Northeastern 
Onyx  Staff 
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Clarify  the  issues-  The  African-  American  Institute 


by  Cathy  M.  Davenport 

The  African- American  In- 
stilute  has  been  a  major 
topic  of  controversy  to  many 
Black  ■  as  well  as  white  • 
students,  staff,  facility  and 
administrators  at  North- 
eastern. The  Northeastern 
News  has  made  numerous 
attempts  to  clarify  many  of 
the  issues  but  tiiey  bave 
presented  nothing  more  than 
misrepresentations  and  dis- 
tortions of  factual  informa- 
tion. This  article  will  attempt 
to  clarify  many  points  that 
prove  essential  to  a  proper 
and  realistic  outlook  of  the 
Institute  "situation." 

A  major  discrepancy 
appears  to  be  that  the 
Institute  only  serves  Blaclcs. 
The  African- American  Insti- 
tute has  never  been  declar- 
ed off-limits  to  whites.  White 
students  use  the  tutorial 
program  as  well  as  the 
library  to  read  materials  for 
courses  offered  by  the 
African-American  Studies 
Department.  So.  although 
isolated  frtini  the  greater 
university  campus  by  its 
location  at  40  Leon  Sfreet, 
it's  basic  policy  has  not 
dictated  segregation.  Some 
whiles  feel  that  the  Institute 
serves  no  constructive  pur- 
pose other  than  a  Black  club- 
house [NU  News  3/2/77]. 
yet.  they  bave  never  taken 
the  initiative  to  participate 
in  any  of  its  programs. 

President  Ryder  was  cor- 
rect in  his  statement  that  the 
decision  of  "Institute  direc- 
tion" is  a  Black  one.  The 
Institute  represents  the 
Black  Experience  at  North- 
eastern. This  Black  Experi- 
ence is  necessary  for  Black 
survival  in  America;  and  we 
will  survive.  White  America 
can  never  know  what  the 
Black  Experience  is  all 
about.  This  Is  simply 
because  one  must  be  Black 
to  feel  Black,  to  know  Black, 
and  to  understand  Black. 
Note,  that  this  does  not 
contradict  what  is  stated 
above.  It  merely  expresses 
the  significance  of  the 
African- American  Institute 
in  brief. 

It  has  also  been  said  that 
Blacks  must  assimilate. 
What  is  obviously  misunder- 
stood is  the  fact  that  Blacks 
bave  assimilated.  Blacks 
have  been  assimilating  since 
we  arrived  here  over  400 
years  ago.  Black  folks  eat 
hotdogs,  pizza,  mom's  home- 
made apple  pie  and  we  even 
drink  Pepsi-cola.  Blacks 
attending  the  largest  private 
institution  in  the  counfry  is 
assimilation.  What  whites 
fail  to  realize  is  that  assimi- 
lation reaches  a  point.  Assi- 
milation does  not  remove  the 
fact  that  a  Black  man  and 
Black  woman  are  bom  Black 
and  remain  Black  for  the 
duration  of  their  lives.  Nor 
does  assimilation  remove  the 
fact  that  Blacks  are  subject 
to  racist  oppression  by 
White  America.  This  makes 
the  need  for  a  Black  Experi- 
ence all  the  more  greater. 
The  time  when  Blacks  were 
confrolled  by  a  "massa"  is 
over.  We  as  Black  people 
must  be  permitted  to  deter- 
mine our  own  destiny.  We 
must  be  allowed  to  exist  as 
Black  men  and  women  and 


not  robots  of  the  white 
eatablishment.  While 
America  brought  Blacks 
here  White  America  drag- 
ged our  descendants  from 
their  homes  and  enslaved 
them  in  a  racist  Imperialistic 
supersfructure.  No  other 
race  of  people  in  America 
have  shared  this  experience. 
We  are  here,  and  again  I 
say,  we  will  survive. 

Let  me  end  on  this  note. 
The  African- American  Insti- 
tute is  a  resource  serving  the 


by  Terri  Caldwell 
Onyx  Staff 

Stokely  Carmichael's  ulti- 
mate objective  is  Pan-Afri- 
canism under  Scientific 
Socialism,  and  is  dedicated 
to  revolution.  He  said. 
"Students  cannbt  lead  the 
revolution,  but  they  spark 
it."  He  went  on  to  say  that 
this  "revolution  must  be 
sustained  by  the  workers." 
He  told  his  audience: 
"Understand  that  our  vic- 
tory is  inevitable,  because  it 
is  just." 

"Brother  Carmichael" 
gave  this  message  on  Mon- 
day. Feb  21.  At  this 
appearance  in  Dana  Chand- 
ler's Studio,  he  was  asked 
what  Northeastern  Univer- 
sity's Black  student  commun- 
ity could  do  about  their 
, present  situation. 

■ORGANIZATION  IS  THE 
ONLY  ANSWER." 

Brother  Carmichael  said, 
"Students  must  organize." 
and  they  cannot  depend  on 
reacting  to  attacks.  He 
added  that  students  must 
"move  orderly  on  the  actions 
of  the  enemy." 

He  continued  to  say  that 
"students  must  understand 
the  necessity  of  having  an 
organization,"  and  "must 
work  at  and  build  that 
organization." 

He    stressed    that  an 


With  the  current  decline 
in  attitudes  concerning  edu- 
cational issues,  we  feel  it  is 
necessary  to  develop  a 
program  to  help  educators 
become  more  sensitive  to 
their  own  needs  as  para- 
professionals  along  with  the 
needs  of  children. 

Towards  this  end  we  hope 
to  enlighten  more  students 
on  educational  issues  that 
effect  minority  people  on  a 
daily  basis  including:  1.  All 
levels  of  education  in  gener- 
al and.  2.  primary  and 
secondary  levels  in  particu- 
lar. 

We  are  PROUDLY  an- 
nouncing the  formation  of 
the  Multi-Cultural  Commit- 
tee of  Educators.  Some  of 
our  goals  include:  1.  Compil- 
ing selected  annotated  bibli- 
ographies on  Children's  Li- 
terature. 2.  Discussions  to 
increase  awareness  of  avail- 
able Educational  Materials 
(ready  made  and  commer- 
cial materials).  3.  Discus- 
sions to  increase  awareness 
of  alternative  career  oppor- 
tunities available  for  future 
educators. 


needs  of  the  student  body  at 
Northeastern.  But.  speciH- 
cally  the  needs  of  Black 
students  who  have  struggled 
and  who  are  continuing  the 
struggle  for  its  existence.  Its 
resources  should  Include  a 
library,  tutorial  and  counsel- 
ing programs.  Project  Ujima, 
and  a  vital  cultural  compon- 
ent. Policy  and  procedures 
should  be  implemented  and 
instituted  by  a  Black  dfrec- 
tor,  with  definite  input  from 
a  Black  staff  and  especially 


organization  must  have  pre- 
cise objectives  -  an  ideology. 
"We  must  bave  iti"  Oiir 
organizatioa  must  not  be 
"immediate  or  long-range, 
hut  ETERNAL,"  because  "a 
spontaneous  Movement 
won't  take  us  through.. ..or- 
ganized masses,  bodies, 
groups  must  take  us 
through  Carmichael  ad- 
ded. 

He  told  the  group:  "The 
college  administration  must 
do  everything  possible  to 
keep  the  students  and 
teachers  divided,  and  they 
do  that  best  by  pretending 
that  they're  not  trying  to." 

From  what  was  indicated 
by  Pan-Africanist  Carmic- 
chael.  it  is  felt  that  North- 
eastern's  Black  community 
should/must:  a.)  Use  imme- 
diate events  to  gapture  and 
build  the  organization,  b.) 
Precisely  outline  what  the 
problem  is,  and  tell  aU 
students,  c.)  EXPAND  as 
well  as  HOLD  ground,  and 
d.)  InstitutionaUze  the  organ- 
ization. 

Stokely  Carmichael  ex- 
plained that  there  must  be 
an  "organization  capable  of 
taking  the  energies  of  the 
people  and  properly  direct- 
ing them.  We  must  also 
analyze  how  to  defend  us, 
and  above  all.  be  tactical." 
he  declared. 


Meetings  are  being  held 
every  Wednesday  at:  Afri- 
can-American Institute.  40 
Leon  St..  Room  310,  promptly 


Black  students  who  the 
Institute  is  here  to  serve. 

To  the  NU  News  -  If  recent 
issues  represent  the  quaUty 
of  journalism  you  pass  on  as 
news,  it  is  time  for  you  to 
take  a  serious  look  at  what 
frue  journalism  is.  I  don't 
believe  you  will  find  it  to  be 
misrepresentations  and  dis- 
tortions of  factual  Informa- 
tion. Statements  like,  "You 
do  not  get  your  degree  frttm 
40  Leon  Sfreet,"  which  was 
stated  but  not  used  in  Its 


proper  context;  also,  refer- 
ence to  the  Institute  as  a 
"clubhouse;"  Black  students 
demanding  total  control;  Use 
of  the  term  "Black  power 
demands;"  and  the  Insti- 
tute's social  center  being 
desfroyed  by  the  removal  of 
a  pool  table,  juke  box  and 
grille  are  clearly  distortions. 
If  you  are  capable  of 
printing  real  news  do  not 
keep  it  hidden  in  your 
journalism  classes  -  let  us  aU 
read  it. 


Stokely  visits  Northeastern  University 


Stokely  Carmichael   photo  bv  6ob  Gitten 


ittee  of  educators 


at  5:30. 

For  more  information 
about  our  program,  feel  free 
to  contact  Winnie  Day.  Ed. 


76.  536-9666.  days  only; 
Teresa  Conic.  L.A.  81, 
437-9494;  Tonda  Walker,  Ed. 
78.  427-4409;  or  Debra 
Thomas.  Ed.  81.  298-6245. 


THE  ONYX  NEEDS  YOU 

IF  YOU  ARE  A  WRITER,  CARTOONIST,  OR  A  PHOTOGRAPHER, 
OR  A  CONTRIBUTOR,  FEEL  FREE  TO  GET  INVOLVED. 

Come  help  us  out 
Room  449  ELL 


Multi-cultural  committee  of  educators 
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The  Onyx  Health  Comer 


by  Marcla  Codting 
With  the  advent  of 
antibiotics.  diseases  that 
were  almost  always  fatal  are 
now  curable.  The  mortality 
rate  associated  with  pneu- 
monia for  instance,  decreased 
from  S0%  during  World  War 
2  to  approximately  1%  at 
present.  This  phenomena  can 
partly  be  explained  by  two 
Important  facts:  1)  The 
increased  accessibility  to 


Roots... 


ping,  maiming,  raping  and 
the  breaking  up  of  Jamilies, 
but  "Roots"  did  not  present 
these  as  everyday  events.  A 
review  in  the  B.A.D.  said  that 
"Roots"  placed  too  much 
emphasis  on  trying  to  achieve 
manhood.  But  manhood  Is 
something  that  most  white 
men  oj  that  time  came  upon 
because  they  were  calied 
"men,"  hut  when  someone  is 
constantly  calling  you  "boy" 
or  "nigger,"  and  putting  you 
to  the  lower  levels  of  hell  and 
keeping  you  there,  how  can 
you  not  want  to  test  your 
worth  as  a  man. 

There  are  aiso  charges 
that  the  film  over-played  the 
villainy  of  the  Whites.  The 
film  depicted  most  of  the 
masters  as  relatively  bene- 
volent people  who  simply 
accepted  slavery  as  an 
unquestioned  and  integral 
part  of  society. 

"Roots"  is  an  important 
historical  development  be- 
cause is  exposes  large  num- 
bers of  people  to  the  outrages 
and  mistreatment  of  blacks 
during  the  era  of  slavery, 
although  we  still  experience  a 
great  deal  of  setbacks  be- 
cause of  the  color  of  black 
skin. 

"Roots"  told  of  a  vital  part 
of  American  history  that  had 
been  neglected,  until  Alex 
Haley  wrote  about  the  strug- 
gles, trials  and  tribulations  of 
his  family  trying  to  belong  in 
a  society  that  held  them 
down  and  to  the  depths  lower 
than  they  held  family  pets. 

Large  numbers  of  black 
viewers  were  able  to  Identify 
with  the  day  to  day  struggles 
of  Haley's  ancestors:  A  high 
school  student  remarked, 
"We  still  live  in  slavery,  only 
without  the  threat  of  being 
whipped,  and  the  shacks 
have  been  turned  into  the 
ghetto."  The  prejudice  is  still 
there,  the  wanting  "to  keep 
us  in  our  place, "  ond  of  course 
the  stereotyping. 

Black  historians  were  en- 
thusiastic about  the  fact  that 
American  history  would  have 
finally  been  depicted  with  the 
blinders  off  AND  that  the 
black  experience  would  final- 
ly be  depicted  with  insight, 
compassion  and  understand- 
ing. 

The  series  which  was  a 
rarity  for  television,  the  book 
which  led  to  It  all,  ond  the 
course  which  was  introduced 
to  the  populace  of  North- 
eastern were  all  a  step  in  the 
right  direction.  Dean  Edison 
and  Dr.  Ramona  Edelin.  Alex 
Haley  and  ABC  should  be 
congratulated  for  their  efforts 
in  helping  to  achieve  this 
success  within  the  University 
and  outside  the  walls  of  the 
society  which  created  a 
situation  which  Inevitably  led 
to  the  creation  of  "Roots." 


medical  care  units,  and  2) 
The  availability  of  antibiotic 
agents.  The  latter  will  be  the 
central  focus  of  this  discus- 
slon. 

Penicillin  was  one  of  the 
first  antibiotics  to  be  dls.- 
covered  and  Is  still  one  of  the 
most  important  antimicrobial 
agents  known.  Penicillin  as  it 
was  first  called  by  Fleming 
upon  Its  accidental  discovery, 
is  an  antibacterial  substance 
produced  by  one  bacteria  to 
prevent  attack  by  another 
bacteria.  This  is  a  natural 
defense  mechanism  by  the 
bacteria.  When  penicillin  was 
first  introduced,  only  minute 
amounts  were  necessary  to 
cause  a  therapeutic  effect, 
that  Is,  to  kill  the  bacteria 
causing  the  infection.  How- 
ever, over  the  years  scientists 
have  discovered  that  increas- 
ed amounts  of  penicillin  are 
necessary  to  cure  the  same 
infections.  The  decrease  in 
therapeutic  effect  of  penicillin 
can  be  explained  by  the  fact 
that  some  bacteria  become 
resistant  to  the  drug  after 
long  term  or  recurrent  use. 


Black  Hhtory... 

with  him  on  Sunday?" 
Farrakhao  asked. 

He  feels  that  whites 
should  change  their  atti- 
tudes towards  blacks  before 
a  mutual  change  can  be 
made. 

"I  hope  that  President 
Carter  will  do  a  little  better, 
but  I  wouldn't  stop  watch- 
ing," Farrakhan  said. 

He  said  blacks  would  be 
■■fools"  if  they  let  Carter 
smile  his  way  into  their 
hearts.  He  then  quoted 
lesus:  "All  that  came  before 
me  were  thieves  and  rob- 
bers." "So,  when  the  good 
man  comes,  he  knows  he's 
got  all  this  histoj-y  to  over- 
come. So.  if  Carter  is  wise, 
he  knows  he  has  the  history 
of  liars  and  thieves  to 
overcome." 

■■You  want  black  his- 
tory?*' he  asked. 

He  encouraged  blacks  to 
be  proud  of  their  complex- 
ion. 

"You  have  color.  Thai's 
the  ^fl  of  the  sud.  Some 
have  less  color.  I  can't 
argue.  I'm  not  the  creator. 
Some  have  straight  hair. 
Some  have  kinky  hair.  Some 
have  no  hair.  I'm  not 
arguing.  I  didn't  create  these 
kinks.  But,  now  that  I  have 
them,  why  should  It  inake 
mischief  for  me?  Why  should 
it  be  a  source  for  somebody 
to  make  a  wisecrack  •  'this  is 
a  burr-headed  nigger.'  No! 
Don't  look  down  as  though 
I've  said  the  wrong  thing. 
That's  what's  being  said  by 
society.  That's  what's  being 
fostered,  subliminally  sug- 
gested to  your  mind.  That 
there  is  something  wrong 
with  the  way  God  made  you. 
black  man,  I  say  they  are 
damn  liars!  Ain't  nothing 
wrong  with  you.  And  don't 
tell  me  I  shouldn't  use  that 
kind  of  language.  But.  if  the 
liars  and  the  thieves  and  the 
crooks  hadn't  used  the 
language  -  the  subtle,  deceit- 
ful clean  sounding  language 
that  dirtied  up  your  mind,  1 
wouldn't 'have  to  use  this 
roar-sounding  language  to 
reshape  it,"  Farrakhan  con- 
cluded. 


They  do  this  by  mutation  of 
their  genetic  makei^). 

Gonorrhea  and  syphillls 
are  two  venereal  diseases 
transmitted  by  sexual  contact 
and  are  caused  by  the 
gonococcus  and  treponema 
organism  respectively.  These 
organisms  are  very  sensitive 
to  penicillin  and  for  many 
years  penicillin  has  been  the 
drug  of  choice  for  the 
treatment  of  these  diseases. 
In  a  study  done  recently  in 
Liverpool,  England,  one  out  of 
every  20  cases  of  gonorrhea 
was  resistant  to  penicillin.  In 
this  case  the  bacteria  pro- 
duces an  enzyme  penfciJ/in- 
ase  that  breaks  down  the 
penicillin.  However  more 
recently  the  same  penicillin 
resistant  strain  of  gonorrhea 
was   found   in   the  United 


States  In  a  U.S.  Air  Force 
base  in  California  at  a  ratio  of 
three  resistant  cases  in  every 
19  cases  reported.  The 
finding  of  this  type  of  resistant 
gonococcal  infection  must  be 
reported  to  the  World  Health 
Organization  In  Geneva  and 
to  the  Center  for  Disease 
Control  in  Atlanta. 

The  significance  of  the 
appearance  of  this  resistant 
strain  Is  devastating  especial- 
ly for  the  medically  Indigent. 
Gonorrhea  is  often  said  (o  be 
more  prevalent  In  black  and 
poor  communities,  even 
though  most  recent  statistics 
have  proven  differently.  Ex- 
ample, in  a  study  done  by  the 
Department  of  Public  Health 
in  Sacramento  these  facts 
were  given  for  the  fiscal  year 
of  1971. 


TABLE  1— Cases  o'  Gonmrhert  Hepotlcd  to  the  Counly  ol  Sac- 
ramenio  Oeoanmenl  o(  Public  Health  Classified  by 
Gende'  Scuice.  and  Ethnic  Group.  Fiscal  Year  197t 
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"IncluOesCiiienos 

These  statistics  are  show- 
ing that  the  gap  ties  in  the 
reporting  and  recording  of  the 
disease.  It  has  been  shown 
that  private  physicians  will 
deliberately  falsi^  documents 
to  protect  their  clients  firom 
this  embarrassment.  These 
cases  usually  involve  people 
who  can  afford  their  own 
medical  expenses.  Poor 
people  who  attend  the  local 
community  centers  are  sub- 
jected to  impersonal  health 
care,  humiliation  by  medical 
staff  and  prying  neighbors. 
These  conditions  Immediate- 
ly eliminate  coverup  of  the 
prevalence  of  the  disease  in 
poor  communities.  They  also 
contribute  to  the  fact  that  the 
medically  indigent  will  be 
embarrassed  to  seek  treat- 
ment. After  the  initial  embar- 
rassment is  overcome,  the 
patient  is  still  faced  with  the 
possibility  of  inadequacy  of 
treatment  due  to  these 
factors: 

1.  Failure  by  medical  per- 
sonnel to  tell  patients  that 
although  the  symptoms  may 
disappear,  the  disease  might 
still  be  present. 

2.  Poor  people  wait  longer 
to  seek  medical  care,  and  if  in 
fact  this  strain  is  present, 
more  people  In  high  density 
areas  will  be  affected. 

3.  The  more  recurrent  the 
Infection  the  higher  the 
probability  of  the  organism 
becoming  resistant  to  other 
antimicrobial  agents.  The 
cases    so    far    have  been 


sensitive  to  other  antibiotics 
such  as  Spectinomycin,  Tet- 
racycline and  Kanamycln, 
after  initial  treatment  with 
penicillin  fails.  But  physicians 
are  afraid  that  if  the  disease 
becomes  recurrent  then  the 
bacteria  might  become  resist- 
ant to  these  agents  also. 

4.  At  present  gonorrhea 
has  reached  epidemic  pro- 
portions in  Boston.  At  the 
same  time  syphillls  has 
reached  the  lowest  point  in  20 
years.  There  are  no  statistics 
of  this  resistant  strain  gonor- 
rhea appearing  here,  but  It  is 
highly  probably  that  If  it  is 
occuring,  blacks  and  poor 
people  must  be  aware  of 
events  such  as  the  Tuskegee 
Project,  that  kept  black  male 
syphilletics  untreated  for 
years  after  penicillin  was 
available.  This  means  that 
people  must  take  the  initia- 
tive to  seek  treatment  and  to 
be  sure  that  they  are  cured.  If 
this  strain  Is  present  il  takes 
several  visits  to  the  doctor  to 
ensure  complete  eradication 
of  the  infecdous  organism,  If 
these  visits  are  delayed  or 
cancelled  it  will  mean  that 
you  will  most  likely  be  the  one 
to  feel  the  brunt  of  medical 
technology  as  did  those  black 
syphillitics  in  Tuskegee. 
North  Carolina.  Since  this 
incident  occurred  the  Federal 
Government  has  taken  steps 
to  prevent  medical  explolta- 
don  of  the  medically  Indigent. 
This  exploitive  situation, 
however,  could  still  occur 


again. 

For  more  Information  on 
Venereal  Diseases  call: 
OPERATION  VENOUS 
1-800-272-2577 
SOUTH  END  COMMUNITY 
HEALTH  CENTER 
400  Shawmut  Avenue 
Boston,  Mass. 
BOSTON  EVENING  CLINIC 
314  Commonwealth  Ave. 

Boston,  Mass. 
WOMEN'S  COMMUNITY 
HEALTH  CLINIC 
137  Hampshire  St. 
Cambridge,  Mass. 
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Attention 

Black 

Students 


Tlie  time  has  come  for  black 
students  to  become  involved. 
There  is  a  definite  need  for  a  solid 
Black  voice  at  Northeastern.  We 
must  uhify  for  the  benefit  of  black 
survival  now  and  after  we  have  all 
gone.  We  arci  n  need  of  a  BSU  -  a 
Black  Student  Union. 

The  BSU  will  serve  as  a  viable 
political,  social  and  cultural 
organization.  Politically  we  need 
to  be  about  getting  involved  with 
the  affairs  of  blacks  at  Northeast- 
ern. We  must  give  input  into  the 
African- American  Institute.  We 
must  offer  suggestions  to  the 
African- American  Studies  De- 
partment and  concentrate  on 
keeping  its  enrollments  as  high  as 
possible.  We  must  get  involved 
with  the  greater  black  commutiity. 
We  must  bring  together  black 
ideas  thai  help  to  further  the 
pohiical  insight  generated  through 
our  union.  Socially,  we  must 
organize  activities  to  bring  black 
people  in  communication  with 
each  other.  We  must  stimulate 
and  perpetuate  the  feeling  of 
black  among  us.  We  must  act  in  a 
fund-raising  capacity  to  help 
expand  our  resources.  We  can 
sponsor  numerous  events  that  will 
help  to  establish  a  solid  black 
entity.  And  culturally,  we  must 
expand  our  blackness  to  a  broader 
plane.  Black  musicians,  black 
artists,  the  African  dance  move- 
ment, black  journalists,  black 
designers  and  numerous  other 
talents  help  to  broaden  our 
cultural  identity. 

We  arc  in  need  of  every  black 
student  available.  We  also  appeal 
to  the  functioning  black  organi- 
zations on  campus.  The  BSU  will 
be  you.  Please  fit!  out  the  form 
below  and  return  il  to  the 
African-American  Institute,  the 
2nd  floor,  to  Mrs.  Mildred 
Hughes,  or  (o  the  Student 
Activities  office  ai  255EC.  Sign 
up  as  soon  as  possible  for  next 
quarter.  We  need  you  -  Please  give 
us  your  suppon.  Thank  yoM  ■ 
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Black  Arts 


BLACK  CULTURAL  DAY 


t  I 


by  Dehres  Greenlee 
The  Black  Theatre  Guild  of 
Northeastern  University 
sponsored  a  Cultural  Day  to 
sum  up  Black  History  Month. 
The  event  was  held  Feb.  27, 
1977  In  the  African-American 
Institute's  Cabral  Center. 

The  day  consisted  of  art, 
dance,  poetry,  etc.,  featuring 
our  own  Artist  in  residence, 
Dana  Chandler.  Ten  of 
Dana's  pictures  were  exhibit* 


ed,  as  well  as  some  of  his 
Aifrlcan  posters.  Good  food 
was  also  sold  at  the  cheapest 
rates  found  anywhere  in  the 

city. 

Dr.  S'fanlake  Samkange 
opened  the  m  with  a 

lecture  and  film  on  Africa 
during  the  time  he  attended 
the  Geneva  conferences.  The 
Aim  and  lecture  was  followed 
by  questions  and  discussion. 


Thomas  Gordon  and  Jalia  Murray 


after  which  there  was  a  break 
for  eating  and  conversation. 

The  highlight  of  the  day 
was  a  Jazz  and  African  dance 
performed  by  Thomas  Gor- 
don, Melony  Stevens.  Jalia 
Murray  and  Cindy  Richburg. 
In  between  the  three  perform- 
ances, dramatic  readings 
were  read  and  written  by 
members  of  the  Theatre 
Guild  and  audience  parti- 
cipants. One  of  these  partici- 
pants was  Professor  Ramona 
Edelin's  daughter  performing 
poems  she  had  learned  in 
school.  She  was  rewarded 
with  numerous  applause, 
smiles,  laughs,  kisses  and 
potato  chips.  The  audience 
was  a  minimal  size,  and  could 
have  been  better,  but  they  all 
seemed  pleased  as  they  left.  It 
was  truly  a  worthwhile,  and 
fun  day. 


Group  dancers  work  hard  to  illustrate  jazz  and  African  dance 


CABRAL  CENTER  CROSSWORD 


DOWN 

1 .  Fiist  Black  to  receive  a  college 
degree  from  Bowdoin  College 
1820  (first  name). 

2.  Union  organization  A.P.  Ran- 
dolph was  vice -president. 

4.  Define  UMOJA. 

5.  Served  on  Itie  Federal  Reserve 
Board  or  Governors. 

6.  Black  leader  killed  during  the 
Boston  Massacre. 

8.  —  Slavery  to  Freedom 
10.  First  Black  Nursing  School 

opened  1892  at  —  Hospital. 
12.  First  Black  to  set  fool  on 

American  soil  in  1492  was  — . 

(first  name,  last  initial). 
14.  State  poem  No.  26  was 

recognized  for. 
16.  LC  Bailey  ii  noted  for  hia 


patent  on  the  folding  — . 

17.  "Before  l.d  be  a— .I'd  be 
buried  in  my  grave"  (spiriluol). 

18.  A  nurse  and  union  spy  during 
the  Ovil  War,  Mary  Elizabeth 

20.  Ptaywriler  of  "Raisin  in  ITie 

Sun"  (first  name). 
2!.  Musician  who  recorded  "Ain't 

Miibehavin'.  (initials) 
22.  Noted  jazz  pianist  bom  Toledo, 

Ohio. 

24.  —  took  part  in  the  expedition 
of  Arizona  and  New  Mexico. 

26.  Author  of  "Harlem  Renaissance" 

27.  No.  S3  is  also  recoenized  for 
his  invention  of  the  —  mask. 

28.  —  Any  Means  Necessary. 

30.  Julian  —  Is  noted  for  his  studies 
on  the  chemistry  of  hormones 


and  steroids. 
32.  His  invention  revolutionized 
the  whaling  industry. 

34.  Publishers  of  No.  S 1 ;  last  ini- 
tials of  each. 

36.  —  Buggs  furthered  the  under- 
standing of  antibiotic  therapy. 

38.  In  1663,  the  first  serious  slave 
revolt  occuted  in  Gloucester 
County.  — .  (abbrev,). 

39.  —  d'Angoia  during  the  1640's 
owned  the  land  now  referred  to 
u  Madison  Square  Garden. 

40.  Gle  of  product  No.  27  devel- 
oped in  their  laboratory. 

42.  Matthew  — in  1909  set  foot  on 
the  North  Pole  first  after  18 
years  of  fitting  ice  and  un- 
chirted  land. 

43.  Foughtat  Bunker  Hill  (last 
name). 


44.  —  Bolin,  first  black  woman 
judge. 

46.  R.  Wright  is  the  author  of 
Native  — , 

48.  His  patents  on  the  lubricating 
system  brought  about  the  cliche 
that  if  it  didn't  work  it  was  not 
"The  ."  (last  half  of  cliche. 

SO.  The  author  of  the  poem,  "Hie 
Creation." 

52.  1967  appointment  (o  the  Su- 
preme Court  (initials). 

54.  Randolph  B.  is  reco^ized  as  the 
first  —  under  secretary  (1946). 


ACROSS 

1.  Uncle  Tom's  C^bin  is  a  biogra- 
phy on  Brother  — . 

2,  T.W.  Stewart  in  1887  is  noted 
for  his  patent  on  the  — . 

5.  196S  ^etiocry  

7.  —  Europe  Under  Developed 
Africa. 

9.  First  black  bom  on  American 
soil  was  162  

II.  Founder  of  the  Asso.  for  the 
Study  of  Negro  life  and  His- 
tory flast  name) .....  - 

13.  M.M.  Bethune  founded  (he 
Natl  Council  of  Negro  — . 

15.  No.  37  Tirsl  name.... 

17.  Charlie  —  rode  with  Jesse 
James. 

19.  Although  it  never  materialized 

he-  was  the  leader  of  the  Charles- 
ton, S.C.  insurrection- 
21.  Operatic  soprano  in  the  I960's. 
33.  Douglas  was  the  publisher  of 

the  North  — ; 
25.  First  slate  to  abolish  slavery. 
27.  Agricultural  chemist  (initials). 
29.  —  Depricst,  first  norlhern 

Black  elected  to  Congress. 
31.  William  — .  first  black  bom  in 

America. 
33.  If  they  Come  In  the  Morning; 

cite  last  name. 
35.  First  blai:k  woman  denlisl. 
37.  In  1899.  Mahoney  became  the 

first  Black  to  receive  an  — 

degree,  (abbiev.l 
39.  First  Black  church,  (abbrev.) 
4 1 .  Heart  sur^'on  born  1 856:  cite 

middle  name. 
•13.  Noted  for  his  invention  on  (lie 

draft  regulator. 


45.  Henry — .  noted  for  his  paint- 
ing "The  Banjo  Lesson." 

47.  In  19S0.  first  Black  poet  to  wia 
a  Pulitzer  Prize,  (abbrev.  first 
name,  state  last.) 

49.  Benjamin  Banneker  was  the  first 
black  to  publish  sdcntiflc  writ- 
ings in  the  form  of  an  — . 
(1791). 

SI.  First  Black  newspaper. 

53.  Garrett  A.  —  inventor  of  the 
traffic  light. 

55.  Jan  Matzeliger  is  noted  for 
perfecting  a  machine  to  mass 
produce  the  — . 

THE  FIRST 
TWO 

WINNERS 

WILL 

RECIEVE 
$5.00 

Submit  entries 

AFRICAN-AMERICAN  INSTITUTE 
40  Leon  St.,  Bostun,  Mass. 
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Institute 

Com .  on  p.  2 

of  Ihe  University. 

While  awaiting  the  Study 
Commiitce's  deliberations,  1  have 
asked  Dr.  Davis  to  remain  as 
Director  of  the  Insiiiule  and  have 
asked  him  to  concern  himself 
during  this  period  with  the 
devclopmeni  of  research  propo- 
sals for  possible  funding,  such  as 
his  recent  Work  to  obtain  outside 
funds  for  improvements  to  the 
Institute  Library.  In  this  capacity 
Dr.  Davis  will  work  directly  with 
Provost  Allan. 

"In  order  to  provide  adminis- 
trative leadership  for  the  daily 
operations  of  the  Institute,  1  will 
appoint  an  interim  Executive 
Officer  in  the  nexi  few  days.  I  will 
ask  that  individual,  once  chosen, 
to  develop  an  advisory  committee 
siruaure  so  that  student  input 
regarding  the  future  of  the  Cabral 
Center,  our  cultural  and  social 
programs,  and  Ihe  delivery  of 
counsehng  services  can  be  obtain- 
ed The  Executive  Officer  will 
report  directly  to  Provost  iMlan. 

"It  is  my  hope  that  about  May 
1, 1  can  report  to  you  that  we  have 
made  progress  and  reached 
agreement  concerning  the  future 
of  the  African-American  Institute 
at  Northeastern  University.  This 
administration  stands  ready  to 
assist  in  this  process  in  any  way 
since  it  is  imperative  that  we  find 
an  effective  method  for  providing 
essential  professional  and  support 
services  to  Black  students  at 
Northeastern. 

In  response  to  President  Ry- 
der's memo,  a  student  spokes- 
man stated,  "President  Ryder's 
memo  is  immature  and  irrespon- 
sible. The  only  students  and  black 
professionals  that  expressed  their 
dissatisfaction  arc  "House  Nig- 
gers" trying  to  get  a  secure 
position,  and  student  agent 
provocateurs.  How  did  Ryder 
know  that  the  Black  Community 
was  calling  for  Dr.  Davis' 
resignation,  especially  when  Dr. 
Davis  was  not  in  his  office  for  two 
weeks  to  receive  petitions,"  ^ 

This  is  the  second  lime 
President  Ryder  has  rejected 
black  Mudents'  concerns.  Last 
year  during  the  spring  quarter,  he 
rejected  petitions  asking  for  the 
immediate  termination  of  Dean 
Roland  Latham  and  Dean  Greg 
Ricks,  (former  director  of  the 
Insiiluic).  That  letter  says: 

"During  the  past  two  weeks  I 
have  carefully  reviewed  the 
charges  and  proposed  action 
contained  in  the  three  petitions 
submitted  to  my  office  on  June 
18th.  During  the  intervening 
period  1  have  had  an  opportunity 
10  discuss  the  various  areas  of 
concern  with  several  administra- 
tors, both  black  and  while;  Black 
members  of  the  faculty  and  staff, 
some  of  whom  signed  the  petition 
and  some  of  whom  refused  to  do 
so;  Black  students  who  were 
present  at  our  meeting  on  June 
I8th  and  others  who  attended  the 
original  meeting  of  June  14th 
when  the  resolutions  were  passed. 

"The  issues  raised  by  the  three 
petitions  are  serious  ones  and  1 
shall  continue  during  the  coming 
weeks  to  have  further  discussions, 
so  that  I  may  be  more  fully 
informed  of  the  issues  which 
brought  about  this  unhappy  series 
of  demands.  At  this  time, 
however.  1  feel  that  I  am 
sufficiently  aware  of  the  underly- 
ing issues,  personalities  and  the 
circumstances  surrounding  the 
circulating  of  petitions  lo  be  able 
to  indicate  what  action  seems 
appropriate. 

"I  am  quite  willing  to  accept 
the  general  request  of  your 
petition  dealing  with  Ihe  future 
organization  of  the  African- 
American  Insiiluic.  It  seems  to  me 
reasonable  that  as  the  Dirccnons 
Commiiiee  considers  the  possible 
reorganization  of  supori  services 
for  the  Institute,  they  give  an 
opportunity  to  interested  students 
to  present  their  diverse  views  on 
this  imporatant  mailer.  1  have 
asked  Vice  President  Curry,  who 


Executive  Officer  George  Rowland  takes  time  out  to 
review  Institutes'  new  situation. 


serves  as  Chairman  of  the 
Cireclions  Committee,  to  provide 
an  opportunity  fo  rany  interested 
students  to  present  their  views  lo 
Ihe  Committee  before  any  final 
decision  is  made  and  to  be  certain 
that  the  decision  finally  arrived  at 
is  fully  explained  to  concerned 
students.  Inasmuch  as  no  final 
recommendations  have  been  deve- 
loped by  the  Directions  Commit- 
tee, it  seems  to  me  that  there  is 
ample  opportunity  for  the  com- 
mittee lo  give  full  consideration  to 
different  views  which  interested 
students  may  hold.  In  reviewing 
the  wording  of  this  petition,  it 
does  appear  to  me  that  there  is 
substaniial  confusion  as  to  what 
the  Directions  Committee  has 
ientaiively  decided.  In  particular, 
it  is  clear  lhai  there  is  no  inieniion 
of  ending  Project  Ujima.  but 
raihcr  a  broad  concern  that 
Project  Ujima  be  made  substanti- 
ally more  effective  than  it  has 
been  during  the  past  year  or  so. 

"It  is  difficult  to  respond  to  the 
petition  directed  against  Dean 
Gregory  Ricks,  since  so  much  of 
the  preamble  appears  to  contain 
distortion  of  fact  or  highly 
subjective,  critical  judgments  in 
areas  where  substantial  disagree- 
ment exists  among  both  students 
and  professional  staff.  One 
resolution  relative  to  Dean  Ricks' 
resignation  seems  lo  me  meaning- 
less, since  it  is  widely  known  thai 
Dean  Ricks  has  resigned  and 
assumed  new  responsibilities  on 
July  1st.  The  second  resolution  is 
this  petition  seems  lo  me 
unnecessary,  since  any  recent 
decisions  by  the  outgoing  Director 
will  inevitably  be  reviewed  during 
the  coming  weeks  as  a  new 
administration  assumes  responsi- 
bility for  the  Institute.  I  would 
assume  that  any  review  by  a  new 
administration  would  not  be 
limited  to  the  period  of  Jan.  I  to 
July  I  but  would,  in  fact,  cover  all 
existing  practices,  procedures  and 
administrative  decisions  made  in 
recent  years  by  Dean  Ricks  while 
he  was  serving  as  Director  of  Ihe 
Institute.  I  have  during  the  past 
week  appointed  Ferna  Phillips  as 
the  Acting  Director  of  the 
African- American  Institute  effec- 
tive July  I  and  I  asked  her  to 
unilertake  the  general  review  of 
previous  adminsiiraiive  decisions 
suggested  in  your  petition.  I 
would  expect  her  to  consult  all 
interested  parlies  in  such  a  review, 
including  members  of  the  Direc- 
tions Comminec.  interested  stu- 
dents and  other  faculty  or 
administrators,  both  black  and 
while,  who  are  concerned  and 
responsible  for  Ihe  operation  of 
the  Institute. 

"Your  petition  demanding  the 
immediate  termination  of  Dean 
Roland  Latham  is  unacceptable 
and  rejccied.  Your  demand  that 
Dean  Latham's  contract  not  be 
renewed  is  meaningless  since 
arrangements  for  Dean  Latham's 
employment  during  ihe  coming 
year  were  completed  several  weeks 
ago,  and  1  find  it  nothing  short  of 
outrageous  that  you  would  cxpeci 
Ihe  University  to  terminate  a 


number  of  black  students  with 
their  personal  and  academic 
problems.  I  would  need  far  more 
factual  information  than  is 
available  in  your  petition  before 
considering  any  such  drastic 
action. 

"In  all  candor,  I  must  express 
my  deep  concern  with  the  entire 
petitioning  process  which  you 
have  employed.  1  think  it  is  most 
unfortunate  that  members  of  the 
black  community  have  chosen  this 
method  to  atlck  other  individuals 
with  whom  they  have  had 
disagreements.  I  am  seriously 
committed  to  trying  to  increase 
the  number  of  black  professionals 
on  our  campus.  It  will  be 
impossible  to  attract  good  people 
to  Northeastern  if  it  becomes 
widely  known  thai  leading  profes- 
sionals on  campus  arc  engaged  in 
personal  attacks  against  their 
colleagues  and  seeking  to  divide 
Ihe  students  into  opposing  camps 
to  promote  their  personal  views." 


Student  spokesman  Rhen  Lewis  talks  about  the  issue  concerning 
Northeastern  Black  Community. 


black  administrator  on  two 
weeks'  notice  when  other  adminis- ' 
trators  in  similar  circumstances 
would  normally  be  accorded 
many  monlhs-of  advance  notice.  1 
have  had  discu^ions  with  Dean 
Latham  and  several  others  famili- 
ar with  his  service,  including  a 
group  of  black  students  who 
voluntarily  came  forth  in  his 
defense.  Dean  Latham  recognizes 
ihat  he  has  had  a  number  of 
confltcis  with  individuals  and 
that,  in  some  of  these  cases,  his 
own  personaliiy  may  have  been  a 
significant  factor.  It  is  clear  thai 
in  attempting  to  require  some 
students  to  live  up  to  their 
academic  responsibihiies,  his  lan- 
guage may  occasionally  have  been 
intemperate  and  misunderstood. 
The  black  students  who  came 
forward  in  his  defense  indicated  a 
belief  in  his  deep  commitment  lo 
Ihe  well-being  of  black  students 
and  described  the  extraordinary 
efforts  which  he  has  made  to 
guarantee  fair  treatment  of  black 
students  who  were  in  academic  or 
administrative  difficulty. 

As  you  may  know.  Vice 
President  Curry  has  been  working 
for  some  months  to  plan  a  re- 
organization of  Student  Counsel- 
ing Services  and.  as  part  of  this 
organizational  change,  Dean  La- 
tham's role  will  inevitably  be 
modified.  We  arc  all  concerned 
that  service  to  black  students  be 
helpful  and  sensitive  while,  at  Ihe 
same  time,  requiring  that  black 
students  conform  to  the  overall 
academic  and  procedural  stand- 
ards of  the  Insiiluiion.  To  ihe 
extent  this  petition  refiecls  a 
genuine  sense  of  dissatisfaction  on 
Ihe  part  of  many  black  students, 
we  are  clearly  concerned  and 
would  hope  to  achieve  a  better  set 
of  relationships  during  future 
months.  1  cannot  at  this  lime, 
however,  accept  ihe  solution 
proposed  in  your  petition  that  we 
terminate  summarily  an  Associate 
Dean  who.  whatever  his  personal 
failings,  has  substantially  contri- 
buied  to  the  devclopmeni  of  the 
African-American  Institute  in 
past  years  and  has  assisted  a  large 


Former  Asst.  Director 
Robert  J.  Anderson 


However,  Dean  Latham  and 
Dean  Ricks  were  on  the  commit- 
tee that  selected  Dr.  ARthur 
Davis,  Jr.  Also,  Latham  and 
Ricks,  who  frequently  attended 
and  actively  participated  in  black 
students  meetings  during  the  past 
weeks  have  been  appointed  lo  the 
President's  Special  Advisory 
Board.  Both  men  were  once  asked 
lo  resign  by  students  and  some 
faculty. 

"1  have  read  your  response  (7 
July)  to  members  of  North- 
eatersn  Univesity's  black  com- 
munity, and  first  must  say  Ihat  1 
am  extremely  disappointed  in  the 
tone  as  well  as  the  specific  points 
and  suggestions  for  improvement 
you  propose. 

"You  speak  of  the  candor  vrith 
which  certain  staff,  faculty,  and 
students  have  approached  you.  I 
assume  that  this  includes  me, 
since  "candid"  is  the  word  you 
used  lo  describe  our  meeting  of 
laie  May.  However,  thai  candor 
has  been  used  by  you  maliciously 
and  deliberately  to  undermine  the 


efficacy  of  black  staff  and  faculty 
on  the  campus.  You  have 
betrayed  confidences  that  were 
based  on  a  malefic  and  false 
impression  of  mutual  respect, 
accountability  and  sincerity. 
Cognizant  thai  politics  dictates 
"adaptability"  to  ^ven  situa- 
tions, you  vulgarly  and  sinislerly 
exploited  Ihe  trust  -  a  sacred  trust 
-  your  integrity  to  further 
undermine  the  deplorable  situa- 
tion that  does  exist  and  which  is 
continuing  to  grow,  within  North- 
eastern's  black  community. 

"Many  of  us  believed  you  to  be 
a  different  Anglo-Saxon,  and  we 
were  grateful  for  what  was  put 
forth  as  your  genuineness  and 
good  will.  We  were  duped, 
cleveriy  duped  by  the  same 
manner  of  man  that  for  ceniuries 
has  kept  us  enslaved,  subservient, 
and  oppressed.  Just  as  you  are 
probably  thinking,  "When  will 
they  learn  and  accept?"  1  am 
asking,  'when  will  they  cease  and 
become  responsible  -  principled'? 

"in  your  response,  a  frequently 
repeated  word  is  "personalities." 
You  insist  thai  students,  staff  and 
faculty  dealt  with  the  personalities 
of  the  individuals  in  question 
rather  than  the  issues.  You  offer 
no  proof.  There  Is  no  proof 
because  it  is  not  true.  It  is  least  of 
all  true  of  me  and  my  circum- 
stance. If  I  had  dealt  with  people 
as  personalities  rather  than  as 
administrators  of  responsibility, 
my  reaction  lo  the  treachery  and 
general  malevolence  would  have 
been  aired  long  ago.  Instead,  I 
treid  to  reason  with  Deans  Ricks 
and  Latham.  I  treid  to  make  Ihem 
see  what  was  happening  as  a  result 
of  their  spurious  actions.  I  kept 
many  of  the  unconscionable 
words  and  deeds  I  witnessed  to 
myself  for  one  reason:  to  preserve 
for  the  students  some  of  those 
things  which  I  deemed  more 
important.  Ii  was  always  more 
important  thai  Dean  Latham  act 
fairly  in  the  inlerst  of  students  -  as 
he  felt  neccMary  -  than  for  me  lo 
poison  siudenis'  minds  with 
accounts  of  his  shorlcomings.  The 
good  done  by  Dean  Laiham  has 
been  of  a  high  calibre  and,  to  me, 
not  worth  jeopardising  by  me  or 
any  student  for  occasions  when  he 
did  not  perform  at  a  professional 
level.  Likewise  for  Dean  Ricks,  It 
was  paramount  ihai  the  appear- 
ance of  normalcy  be  promoted 
rather  than  indicimenis  of  negli- 
gence and  irresponsibility  be 
levelled.  This  was  pos- 
sible through  super  efforts  of 
myself  and  other  administrators 
both  within  and  outside  the 
Institute, 

"You  state  thai  Project  Ujima 
will  "be  made  substantially  more 
effective  than  it  has  been  during 
the  past  year  or  so."  If  Project 
Lfjima  was  less  than  satisfactorily 
effective  prior  lo  this  year,  why 
were  Dean  Ricks'  and  Mr. 
Speight's  attention  not  called  to 
this?  This  is  another  example  of 
the  Ango-Saxon  game  of  giving 
Ihe  "niggers"  enough  rope  to 
hang  themselves.  Some  call  ihis 
policy  "laissez-l'aire;"  others  see 
it  for  what  it  is:  (well  -)  planned 
,  failure. 

"Your  refusal  to  attend  to  the 
desires  and  demands  of  a  majority 
of  the  black  students  on  Norih- 
easiern's  campus  is  coniemptable 
and  highly  insuhing.  To  suggest 
that  a  majority  of  black  siudenis 
were  coerced  into  signing  petitions 
by  a  handful  of  administrators, 
faculty,  and  other  students  is 
demeaning.  You  have  insinuated 
thai  the  majority  of  black 
students  at  NU  can  be  persuaded 
by  one-tenth  iheir  number.  Just 
how  much  like  chattel  are  you  to 
make  us  appear?  Is  there  no 
respect  for  the  integrity  of  the 
majority?  Of  their  ability  and 
iheir  riaght  to  refuse  to  sign?  How 
long  must  wc  be  subjected  to  your 
ridicule?  The  resolutions  of  the 
Ricks  petition  are  points  I 
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discussed  with  you,  for  the  most 
pari,  and  points  wilh  which  you 
concurred.  Dean  Ricks  has  done  a 
poor  job  of  administrcring  the 
Institute.  As  1  said  when  we  met, 
he  is  an  excellcni  "idea  person," 
but  he  is  weak  with  regard  to 
implemeniation  and  some  aspects 
of  organizalion.  Your  defense  of 
Dean  Ricks  and  his  perform- 
ance at  this  time  is  suspect.  One 
overriding,  serious  question  has 
yel  to  be  answered.  Why  was 
Dean  Ricks  acting  as  director  of 
the  Institute  subsequent  to  the 
tendering  and  acceptaoce  of  his 
resignation,  effective  31  Decem- 
ber 1975?  I  venture  that  this 
curcumstance  would  not  have 
occurred  with  a  white  adminsilra- 
lor. 

You  have  failed  to  recognize 
that  your  acceptance  that  students 
came  to  you  volanl«rily  to  express 
their  support  for  Dean  Latham  is 
a  subjective  conclusion.  How  can 
you  be  certain  of  their  voluntari- 
ness? 1  suggest  they  were  coerced 
and  demand  proof  to  the 
contrary.  Since  you  desire  ficis 
about  Dean  Latham's  behavior, 
his  supervisor  Dean  Kennedy,  and 
the  Director  of  Public  Safety  Mr. 
Griffin,  have  on  file  specific 
charges  made  by  me  against  Dean 
Latham,  uncontested,  stemming 
frm  his  verbal  threat  of  physical 
harm  to  me.  It  is  hardly 
"outrageous"  to  assume  a  sum- 
mary termination  of  Dean  La- 
tham's services  when  one  consi- 
ders the  extent  of  the  charges 
made  ag^nst  him.  If,  as  you 
indicate,  there  are  "other  admi- 
nistrators in  similar  circum- 
alances"  (my  underscoring)  who 
would  receive  notice  of  several 
months,  then  I  ask  why  they  are 
still  on  staff,  i  should  think  that 
you  would  be  interested  in  the 
general  character  of  the  Univer- 
sity to  the  extent  that  you  would 
rid  it  of  all  persons  "in  similar 
circumstances"  as  Dean  Latham. 
Again,  by  permitting  political 
interests  to  outweigh  students', 
you  are  telling  them  that  their 
concerns  arc  unimportant  and  will 
not  be  addressed.  Education  has 
desceneded  to  a  new  low  if 
students'  voices  are  ignored  and 
they  have  no  say  in  the  calibre  of 
services  they  receive. 

"You  indicate  your  disappro- 
bation with  the  petition  as  an 
effective  method  for  bringing 
these  issues  to  your  attention,  To 
what  do  people  turn  as  a  recourse 
when  other  avenues  for  effecting 
change  have  been  unsuccessful? 
The  petition  as  a  formal  tool  of 
change  is  nearly  as  old  as  civi- 
lization itself  and  is  an  accepted, 
honorable  method  of  redress  for 
ameliorating  problems,  particu- 
larly problems  of  this  nature. 
Besides  that,  it  is  the  prescribed 
method  of  your  people,  not  the 
concoction  of  an  oppressed 
people.  It  would  seem  that,  with 
reference  to  attracting  good 
professionals  to  Norlheaslcrn, 
you  might  welcome  a  cohesive  and 
responsive  student  body  who 
speak  up  for  themselves  when 
necessary,  a  student  body  strong 
in  ideals  and  principles,  and  one 
which  demands  far  more  than  lip 
service  from  its  representatives 

You  have  been  unduly  condem- 
natory of  the  "Black  Commun- 
ity" present  at  the  14  June 
meeting:  yet,  you  have  relied  on 
hearsay  -  subjective  -  reports  as 
though  they  are  factual.  You 
believe  that  only  30  to  50  students 
were  present  because  it  is  far  more 
comfortable  than  to  seek,  with 
design,  the  facts,  because  the  facts 
may  prove  different;  ergo,  deves- 
tating.  The  same  holds  true  for 
your  charge  of  pressuring  students 
to  sign  the  petitions.  You  have 
further  tried  to  undermine  the 
"Black  Community"  and  its 
effectiveness  by  stating,  again  via 
a  public  communique,  that  two 
black  administrators  came  to  you 
asking  that  their  signatures  to  the 
petitions  be  removed.  What 
reason  could  you  have  for  making 
this  revelation  other  than  to 
display  division  (by  which  the 


oppressed  are  conquered)  within 
the  minority  body  of  students, 
staff  and  faculty?  Why  else 
suggest  division,  and  by  so  doing 
violate  your  confidence  unless 
there  is  an  ulterior  motive? 

"President  Ryder,  you  have 
said  and  continue  to  say  that  you 
wish  to  aid  in  the  improvement  of 
University  commitment  to  the 
black  community.  Perhaps  if  your 
deeds  demonstrated  this  dedica- 
tion, sayng  it  would  never  be 
necessary. 

The  movement  that  initiated 
pressure  on  Dr.  Davis  was 
sparked  by  a  confrontation  of 
approximately  60  students  on 
Feb.  4,  mainly  concerned  with  the 
administration's  neglect  of  admi- 
nistering Project  Ujima. 

In  the  semester  before,  approxi- 
mately SO  students  met  in  the 
Cabral  Center  on  Dec.  8.  The 
result  at  that  meeting  was  a  letter 
consisting  of  three  demands.  The 
letter  reads: 

"Subsequent  to  a  Black  Student 
Meeting  on  Wednesday,  Dec.  8, 
1976.  we  wish  to  inform  you  that 
we  feel  that  your  current  policies 
and  programs  concerning  black 
students,  and  their  immediate 
affect,  have  totally  disregarded 
black  students  as  viable  and 
integral  part  of  decisions  concern- 
ing our  Cabral  Center. 

"It  is  with  this  disposition  that 
we  herewith  submit  the  following 
resolution: 

Wiereu,  Black  Students  De- 
mand input  into  the  decisions 
concerning  policies  and  programs 
of  the  Cabral  Center;  and 
Whereas,  Black  Students  Demand 
input  in  the  selection  of  Director 
of  the  Cabral  Center;  and 
Whereas,  Black  Students  must 
select  their  own  representatives  to 
a  newly-formed  Cabral  Center 
Student  Advisory  Board;  BE  IT 
RESOLVED  that  the  Northeast- 
em  University  Black  Student 
Body  (as  represented  at  the  Dec. 
8,  1976  Black  Student  Meeting; 
Demand  that  the  Institute  Direc- 
tor 1.)  abandon  current  Cabral 
Center  policies  and  programs 
which  have  been  made  without 
Black  Students  input;  and  2.) 
immediately  redress  the  issues 
mentioned  above. 

"Your  earliest  response  will  be 
greatly  appreciated. 

Dr.  Davis  never  responded  to 
the  letter.  His  only  response  was 
(after  his  staff  talked  to  him 
concerning  IS  items  relevant  to 
the  Black  constituents;  in  the 
Northeastern  News,  accusing  his 
staff  of  "trying  to  box  him  in." 

After  the  meeting  with  Dr. 
Davis  on  Feb.  4,  approximately 
300  black  students  held  another 
meeting  that  night.  The  following 
Friday,  black  students  met  in  the 
Cabral  Center  the  hole  day.  They 
disregarded  Dr.  Davis'  policies 
(no  social  activities  and  no 
cooking  in  the  Grill)  by  setting  up 
a  sound  system,  playing  cards, 
backgammon,  along  with  taking 
up  a  collection  of  about  S12S  to 
buy  food  to  cook  in  the  grill. 

Ai  2:00  that  Friday,  Dr.  Davis 
met  with  students  upon  their 
request.  At  around  3:30  Dr.  Davis 
stated  that  he  was  tired  of 
answering  questions.  The  room 
then  became  filled  wilh  a 
boisterous  noise  from  the  stu- 
dents who  wanted  Dr.  Davis  to 
stay  until  he  finished  answering 
students'  questions. 

As  Dr.  Davis  began  walking 
toward  the  door,  a  few  students 
even  gathered  in  a  cluster, 
blocking  his  pathway.  Dr.  Davis 
at  this  point  started  begging 
students  not  to  do  this.  While 
tears  began  to  drip  down  the  side 
of  his  nose.  Dr.  Davis  stated,  "I 
belfeve  in  what  you  are  doing, 
don't  do  anything  to  discredit 
yourselves.  You  saw  Roots,  - 
They  told  Kunta  Kinte  "Don't 
surround  your  enemy  -  always 

give  him  room  to  gel  out!" 

After  Dr.  Davis'  statements, 
students  moved  out  of  his  way, 
and  Dr.  Davis  went  over  to  the 
Provosts'  office. 

For  about  two  weeks,  Dr.  Davis 


didn't  come  to  work.  According 
to  Provost  Allen  it  was  a 
temporary  absence  and  Ferna 
Phillips  was  in  charge  on  a  "day 
by  day"  basis. 

Black  students  met  once  again 
after  President  Ryder  issued  his 
memo,  appointing  a  special 
advisory  board.  The  result  of  that 
meeting  was  a  memo  demanding  a 
moratorium  on  the  president's 
activities,  because  black  students- 
were  in  the  process  of  selecting  a 
governing  structure  for  the 
institute.  The  memo  read: 

"This  community  is  displeased 
with  the  prccdure  that  you  used  to 
create  a  "Blue  Ribbon"  Presiden- 
tial Advisory  Commillec,  "to 
make  recommendations  concern- 
ing the  African  American  Insti- 
tute, its  future  purposes,  and 
probably  structure." 

We  are  greatly  saddened  by  the 
fact  that  you,  in  creating  this 
committee,  did  not  see  fit  to 
consult  with  black  students, 
faculty  and  members  of  the 
Institute.  We  feel  that  an 
awareness  of  these  opinions  is 
essential  in  making  a  decision  that 
will  effect  the  total  lives  of  the 
Black  Community  at  this  Univer- 
sity. 

"Therefore,  Mr.  President,  wc 
totally  reject  the  "Prfesidential 
Advisory  Committee."  It  is  not 
the  members  of  this  committee  we 
are  opposing  but  the  insidious  and 
invidious  procedure  through 
which  they  were  appointed. 

"We  demand  a  moratorium  on 
any  of  your  activities,  or  the 
activities  of  your  appointed 
board,  dealing  with  the  Institute 
in  any  way. 

"We  have  had  a  series  of 
meetings  in  response  to  students' 
concerns  relative  to  the  direction 
of  the  African  American  Institute, 
along  with  several  other  major 
concerns  of  the  Northeastern 
University  Black  Community. 
These  meetings  which  ori^nated 
in  mid  January,  have  been  held  on 
a  regular  basis  since  that  lime. 

"One  of  the  major  items  on  the 
agenda  for  the  meeting  of  Feb.  16 
was  a  discussion  concerning 
various  proposed  structural 
models  for  the  administration  of 
the  African  American  Institute. 
The  genesis  for  these  various 
models  came  from  a  wide  range  of 
the  Northeastern  University  Black 
Community,  with  the  major 
percentage  originating  from  the 
student  body.  The  culmination  of 
this  diligent  and  arduous  task  will 
be  the  presentation  of  our  choice 
to  the  University  for  the  interim 
and  future  administrative  struc- 
ture of  the  African  American 
Institute. 

"Toward  this  end,  it  was  the 
decision  of  the  body  to  articulate 
to  you  our  deep  concern  in 
regards  to  your  plans. 

"It  was  the  unanimous  decision 
of  the  body  to  recommend  to  the 
University  that  no  administrative 
changes  of  a  structural  nature 
take  place  at  the  African 
American  Institute  until  the 
University  is  in  receipt  of  this 
body's  proposal  for  structural 
reform. 

"We  do  not  wish  fo^his  to  be 
interpreted  as  a  complete  halt  to 
hiring  of  the  present  vacant 
positions  at  the  African  American 
Institute  (such  as  the  Director  of 
Project  Ujima,  a  Pleading  Special- 
ist, and  an  additional  Counselor). 
There  is  an  urgent  need  for  these 
vacancies  to  Ik  occupied  in  order 
to  insure  that  all  necessary 
supportive  and  administrative 
services  of  Project  Ujima,  Coun- 
seling, and  other  components  of 
the  African  American  Institute 
are  fulfilled.  We  feel  that  this 
matter  warrants  immediate  atten- 
tion in  order  to  thwart  the  effect 
of  "benign  neglect"  of  the 
University  toward  the  Institute. 

"We  encourage  you  to  accept 
Dr.  Davis'  resignation  for  three 
very  important  reasons.  First,  a 
significant  number  of  black 
students,  supported  by  black 
faculty  and  staff  demanded  Dr. 
Davis*  resignation  in  the  form  of  a 
petition  letter. 

"Secondly,  in  order  for  us  to 


create  a  "concensus  concerning 
the  priorities,  purposes  and  goals 
of  the  African  American  Insti- 
tute," you  msut  accept  his 
resignation.  This  is  because  of 
direct  contradiction  in  what  we 
define  as  important  goals  of  the 
Institute  as  well  as  the  abrasive 
and  abhorrent  "personal  manage- 
ment style"  of  Dr.  Davis.  Wc  feel 
that  no  concensus  concerning  the 
priorities,  purposes  and  goals  of 
the  Institute  can  be  reached  unless 
it  is  through  a  spirit  of 
cooperation  coupled  with  the 
involvement  of  the  entire  black 
community. 

"Thirdly,  the  very  faa  that  he 
tendered  his  resignation  exempli- 
fies an  apparent  loss  of  the 
motivation  necessary  to  provide 
leadership  of  this  caliber. 

"It  is  the  body's  sincere  desire 
that  our  efforts  in  this  matter  be 
fructuous  so  that  we  may  be  about 


the  true  nature  of  our  business, 
which  is  the  total  support  of  black 
students  at  Northeastern  Uni- 
versity. 

President  Ryder  ignored  the 
letter,  but  appointed  George 
Rowland  as  Executive  Officer  of 
The  African  American  Institute. 

Friday,  Feb.  25  at  4  p.m.,  black 
students  confronted  President 
Ryder  to  inquire  about  his  special 
advisory  committee,  and  his 
unilateral  decision  involving  the 
Institute. 

Ryder  also  stated  that  as  an 
alternative  he  would  allow  stu- 
dents on  his  Special  Advisory 
Committee.  However,  after  dis- 
cussing this  matter  with  Kenneth 
Loftman  :the  only  black  member 
of  the  Board  of  Trustees),  Ryder 
reconsidered  his  position  and 
appointed  students  on  the  com- 
mittee. The  students  are  Rhctt 
Lewis  and  Barry  Cox, 
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'"■ision"  -  iJennis  Brown  L.P, 
"  tate  Of  ii'mergency , "  -  Joe  Gibbs 
'  j.r.turally,"  -  Marcia  Griffiths 


HAITIAN 

Trinidad 


-  BEADS  -  ETC. 


Page  12  THE  ONYX  April  4,  1977 


ONYX  SPORTS 


THE  NORTHEASTERN  HUSKIES 
MAYBE  NEXT  YEAR 


The  Northeastern  Univer- 
sity Husky  basketball  season 
came  to  a  close  on  March  2, 
1977  in  Cabot  gym  against 
the  Boston  University  Ter- 
riers (7-18).  , 

The  Huskies  posted  a 
disappointing  12-14,  win-loss 
record  out  of  a  26  game 
season  that  left  their  winning 
percentage  at  .461. 

The  Huskies  had  a  strug- 
gling season  because  of 
excessive  turnovers.  466,  to  a 
combined  opponent  total  of 
424. 

Even  though  the  Huskies 
won  their  last  four  out  of  five 
games,  six  games  were 
decided  by  a  two-point 
margin,  there  were  two 
overtime  games  and  one 
double  overtime. 

All  season  long,  the  Hus- 
kies also  had  trouble  main- 
taining the  lead  by  playing 
good  defense.  Plus  added 
help  from  the  bench  was 
lacking  at  times. 

Sr.  Husky  Capt.  Keith 
Motley  played  good  defense 
while  Dave  Caligaris  (20.9 
pts.)  with  544  pts.  and  Steve 
Ramos  (11.8  pts.)  had  the 
offensive  tools  to  keep  the 
overall  team  record  near 
.500.  Freshman  guard  Bill 
Loughnane  provided  good 
playmaking   to   give  the 


Huskies  some  balance. 
Loughnane  scored  114  points 
while  giving  114  assists  this 
season. 

Husky  highlights  were 
Dave  Caligaris'  record-set- 
ting pace  of  132  free  throws, 
breaking  a  record  ID  years 
ago  set  by  Leo  Osgood  (129). 
Caligaris  also  broke  John 
Clarke's  record  of  201  field 
goals  as  opposed  to  Caligaris' 
204.  He  also  moved  up  to  the 
sixth  spot  oji  the  N.U. 
all-time  scoring  list. 

The  Huskies  also  experi- 
enced another  heavy  gradua- 
tion year  that  will  leave  four 
new  vacancies  to  be  filled.  Sr. 
Husky  Captain  Center  Keith 
Motley.  forwards  Steve 
Ramos,  Charley  Hughes  and 
Tim  Collins  all  are  leaving. 

Next  year,  the  Huskies  will 
be  even  younger  and  there 
should  be  room  for  some 
more  "big"  men  since  the 
graduation  takes  two  centers 
and  two  forwards.  Next  year 
will  also  leave  room  for 
recruitment  of  players. 

This  year's  acquisition  of 
Freshman  forward  Howard 
Thompkins  and  guards  Jim 
Mercer  and  Bill  Loughnsuie 
were  profitable  ones  that  wlU 
pay  oH  for  the  Huskies 
especially  in  the  next  three 
years. 


Top  right: 

Freshman  Forward  Howard 
Thompkins  goes  up  and  over 
his  rnan  for  two  points. 


Bottom  left: 

Senior  Forward  Steve  Ramos 
showed  his  excellent  shooting 
talents  all  season. 


Bottom  right: 

Herb  Caesar  gives  it  that 

extra  special  effort. 


